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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

NATI ONAL COLLEGE, BASAVANAGUDI , BANGALCORE

Name of the head of the Institution

Dr. HR Krishna Murthy

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08026774441
Mobile no. 9448079991

Registered Email

nat i onal bgudi aut onomous @nai | . com

Alternate Email

ncbnaac20@nuai | . com

Address The National College, Autononbus, Panpa
Mahakavi Road, Basavanagudi

City/Town Bengal uru

State/UT Kar nat aka

Pincode 560004




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

01-Jun- 2006

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Prof Sheel a Jayanth

Phone no/Alternate Phone no.

08026674441

Mobile no.

9844433677

Registered Email

nat i onal bgudi aut onomous@nai | . com

Alternate Email

i gacnchbl9@nuai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ncbgudi . com wp- cont ent / upl oad
s/ 2018/ 12/ 1 QAC-onl i ne- AQAR- 2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ncbgudi.com wp- cont ent/ upl oads/ 2
020/ 05/ Cal endar - of - Event s- OGdd-

Even- 18- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
acclesiaion Period From Period To
2 A 3.08 2011 01- Nov- 2011 | 30- Nov-2016
6. Date of Establishment of IQAC 01-Jul - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries




IQAC

Basi ¢ Communi cati ve 17-Jun- 2019 15
Skills for support staff 7
One day workshop on Wbnen 08- Mar - 2019 60
and | awa 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
The National Co |UGC/C SIR/ D ST/ NI L 2019 0
I'l ege, Aut ononou |DBT/ | CVA/ TEQ P/ 00
s, Basavanagdui, | WORLD BANK/ CPE
Bengal ur u of ugc
DEPARVENTS UGC/ C SIR/ D ST/ NI L 2019 0
DBT/ | CVA TEQ P/ 00
WORLD BANK/ CPE
of UGC
FACULTY UGC/ C SIR/ D ST/ 2019 0
DBT/ | CVA TEQ P/ 00
WORLD BANK/ CPE
of ugc
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)




1. Conducted Acadenmic Audit for the acadenic year

staff

2. One week program for support

i n Basic Conmuni cation 3. One day workshop for support staff on Health and

Hygi ene 4. One day sel fhel p programfor support staff

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

One day National Grl Child Day

A guest lecture by Dr. Aruna Miralidhar
was organi sed

One week self help programfor
staff

Suppor t

Fifteen nmenbers of the Support staff
benefited fromthe various prograns
focusing on Basic Communication skills,
Heal th and Hygi ene

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 02- Jan- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 31- Dec- 2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules The National College has devel oped its
currently operational (maximum 500 words) own ERP software ncbedusoft.in. This
software is used to nanage
Admi ni stration, Adm ssions, Fees,

Exam nati on, and ot her standard support
facilities. It helps to track the

students and staff details. The system
al so has an integration paynent gateway
and nessaging interface. It is used to
share information with Staff, Students




and parents inform ng about their wards
attendance and perfornmance. The col |l ege
has adapted various nodul es to nmanage

t he canmpus operations |ike Bionetric,

Li brary software, Tally, Payroll

Schol arshi p Course eval uation. The
Col |l ege Website is designed to be
dynam c, interactive by publishing
col | ege comruni cation, syllabus
updates, Internal assessnment and

rel ated student support interface
services. |nplenentation of egovernance
in areas of operation: 1.

Adm ni stration Adm ssion: Students can
apply their desired programre through
online. The applications received will
be scrutinized students will be

sel ected based on governnent’'s set
paraneters nerit list will be announced
on our college website. It is very user
friendly which ensures that System

i ncharge can enter required data during
t he process of adnission. Students can
pay their fees through online.
Attendance: This nodul e hel ps to send
Messages to parents on absence of their
wards with clear nmentioning of Subject,
date and tinme. Bionetric software is
used track the Teachi ng Non Teachi ng
staff attendance. Staff Details: The
details of staff the subjects handl ed
by the respective teachers will be
avail abl e. This hel ps nmanagenent to
communi cate with the staff in case of
energency. Tine Table: This nodul e
plays vital role in sending alerts or
rem nders to respective teachers about
the classes and the subjects they are
suppose to teach and what portion needs
to be conpleted with respective to tine
deadl i nes. Feedback: Online feedback
can be collected, analysed and generate
the report fromall stake hol ders.
Col | ege Website: Entire college daily
activity / events are hosted on our

coll ege website for stake hol der

conmuni cati on. Course Eval uati on

Depart ment of Conputer Science has
devel oped a software for Course

Attai nment Cal cul ati on for evaluating
the course. 2. Finance and Accounts:
Payroll System This nodule helps in
efficiently maintaining payroll for
bot h Teachi ng and Non Teachi ng staff
generates nonthly salary bill. Tally
ERP It is used for Account maintaining
i nventory of both novabl e and i mmovabl e
physi cal assets. 3. Student Adni ssion




and Support: Library: Library is fully
conputerized with barcode, and it has
16 conputers with one server. OPAC
facility has also provided for staff
and students. This enabl es teachers and
students to search books downl oad the
ecopy. Reprographic facility is

avail able to students and staff. There
is signage solution in the Library
which scrolls all latest arrivals.
Braille software: Plagiarism Software:

I NFLI BNET : Shodh Ganga erepository:

St udent Schol arshi p: Students avai

schol arshi ps t hrough nati onal

schol arship portals website |link has
establ i shed for effective node of

i nformati on exchange pertaining to
academ c pursuits. 4. Exam nation The
exam nation processes are carried out
by NcbEduSoft software. The aut omations
are done for Preparation of students
list, Preparation of tine table, Coding
and decodi ng of answer books ,
Preparation of exam ners/reviewers

mar ks

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA BA- SEE SCCl OLOGY 14/ 06/ 2018
BA BA- SEK ECONOM CS 21/ 05/ 2018
BA BA- SICE JOURNALI SM 12/ 06/ 2018
BA BA- SEE/ SJICE OPTI ONA ENGLI SH 23/ 05/ 2019
BA BA- SEK/ SJK OPTI ONAL KANNADA 29/ 05/ 2018
BCA BCA Conput er Sci ence 15/ 06/ 2019

BCom Bcom Commer ce 08/ 06/ 2019

BSc BSc Chemi stry 12/ 06/ 2019

BSc BSc Bot any 25/ 09/ 2018

BSc BSc Zool ogy 24/ 05/ 2018
Vi ew Upl oaded File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BA SEE 23/ 05/ 2019 LE B3, B4and 23/ 05/ 2019
MC6
Communi cati ve




Engl i sh
BA SJICE 23/ 05/ 2019 5BA- 5T, 6BA- 6T 23/ 05/ 2019
BA SIK 01/07/ 2018 JORCL, JORC2 01/ 07/ 2018
BA SJE 14/ 06/ 2018 SOC ¢4 14/ 06/ 2018
BSc CBz 31/ 08/ 2018 CHE C1 31/ 08/ 2018
BSc PVE 10/ 06/ 2019 ELT 2 10/ 06/ 2019
Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

MCom Busi ness Lab 02/ 07/ 2018

VBC Pyt hon 02/ 07/ 2018

VBC Pyt hon Lab 02/ 07/ 2018

BSc Mat hemati cs Lab-1& 11 03/ 07/ 2018

VA Soci ol ogy of Soci al 17/ 09/ 2018

MOvenent s

VA Soci al Denopgraphy with 18/ 09/ 2018
reference to Indian
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

NI L

01/ 06/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Cenetics

Conmmuni cative Skills 09/ 08/ 2018 62
Gandhi and Soci al 09/ 08/ 2018 52
Devel opnent
a AZAEA PA2 AA3l (Vachana 09/ 07/ 2018 25
Kamrat a)
Wnen and Soci ety 02/ 07/ 2018 26
Yoga 09/ 08/ 2018 115
Busi ness Account ant 07/ 01/ 2019 42
Di gi tal Money 07/ 01/ 2019 33
Phot ogr aphy 07/ 01/ 2019 24
Webpage Desi gni ng 07/ 01/ 2019 37
Clinical Ml ecular 09/ 07/ 2018 18

Vi ew Upl oaded File




1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VA Soci ol ogy 11
MA Economi cs 12
BCom Fi nance 125
MCom Fi nance 25
BA Kannada 20
BSc Physi cs 80
BCA Conmput er 91
VBC Conmput er Sci ence 12
VA Engl i sh 9
No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The questionnaire for the feedback on Curricul umwas designed according to the
requi rement of all the departnments in consultation with the all the heads of
the departnment. Their suggestions were incorparted into the questionnaire. A
due deadl i ne was al so agreed upon. The questionnaire focused on three inportant
aspects of curriculumcurricul um design, contenporariness of the syllabuses and
its inplenmentation as well as practical conmponent. An online portal was created
for the purpose and the data was collected fromthe online portal. The link to
the portal was shared with the Heads of the Departnents. The procedure to fil
the feedback formwas clearly explained. The coll ected feedback was

consol idated and represented as a graph. The graph was created for each of the
18 questions to facilitate interpretation. A detailed report is prepared which
is shared with the Heads of the Departnment. It is decided that the Heads of the
Departnments will discuss it with the nenbers of their departnents. The feedback
obt ai ned on curricul um desi gn shows that stakehol ders place the design as
excel l ent and about 5 categorise it as ‘poor’. In discussion with the nenbers,
three inportant areas are identified for inprovenent. It is decided to
strengthen the curriculumdesign in the following two areas. First is to
identify new skills that are pertinent for the 21st Century and include it in
the curriculum Second, to enphasise experiential |earning and provide nore
opportunities to |l earners to discuss the concepts/topic in the classroom

t hrough presentations. In addressing the issue of contenporary syllabus, it is
seen that about 58 of the feedback places the syllabus in the ‘Excellent’
category and about 5 place it in ‘Bad’ / ‘Poor’ category. Based on the
feedback, it is decided to enphasise |learner-centric classroom It is decided
to introduce topics that are research oriented, inprove enployability skills




and to identify topics that encourages critical thinking. Wth respect to the
Practical conponent of the syllabus, it is seen that about 55 of the

st akehol ders think that the practical conponent is appropriate. However, 7 of
Students’ feedback categorise the practical conponent as ‘bad or ‘Poor’. So,
two inportant steps have decided upon by the faculty nmenbers. First is to
increase the level of challenge in the given assignnents, so that they are
prepared to face conpetitive exani nations confidently. Secondly, it is agreed
that uniformally, all the classes will encourage cl assroom presentations

t hrough nodel making, and giving nore opportunities for experinments. The report
will be placed for perusal with Academ ¢ Council and Governing Council for
further suggestions.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCA BCA 60 95 59
BA Soci ol ogy, 100 18 12
Econoni cs,
Opti onal
Engl i sh
BA Soci ol ogy, 100 16 13
Econom cs,
Optiona
Kannada
BA Soci ol ogy, 40 5 6
Journal i sm
Kannanda
BA Soci ol ogy, 40 6 5
Economi cs,
Jour nal i sm
BA Soci ol ogy. Jo 40 7 6
urnal i sm Option
al English
BSc Physi cs, 72 69 51
chem stry,
Mat hemat i cs
BSc Chemi stry, 72 92 72
Bot any, Zool ogy
BSc Physi cs, 60 18 14
Mat henmat i cs,
El ectronics
BSc Physi cs, 60 76 58
Mat henmat i cs,
Copnut er
Sci ence
Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)




Year

Number of
students enrolled
in the institution

Number of
students enrolled
in the institution

Number of
fulltime teachers
available in the

Number of
fulltime teachers
available in the

Number of
teachers
teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1071 179 47 11 13

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
71 71 24 32 10 300

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution practices its mission statement in providing equal opportunity for all students. The academic policy
is designed to support learners of different abilities by giving them apt support. The following is a practice
followed by all the departments: 2.3.2 Students mentoring system available in the institution? Give details.
(maximum 500 words) The institution practices its mission statement in providing equal opportunity for all

students. The academic policy is designed to support learners of different abilities by giving them apt support.
The following is a practice followed by all the departments: General Policy: * A close interaction between
students and teachers makes the process of identifying the slow and advanced learners easy. Many
departments have a mentoring group comprising of the teacher and mentee. The mentor helps the slow learners
by providing requisite academic support and the advanced learners are given challenging exercises. ¢ Also, in
the team projects, the members are a mixed group in terms of their competency in each of their disciplines. The
group is a mixed-member of slow, average and advanced learners. This has proved to be very effective since the
advanced learners are being self-motivated also motivate other members of the team resulting in better
performance of the team. « Apart from the classroom interactions that enable the teacher to identify slow
learners, marks secured in internal tests are used as indicators for identifying slow learners. « Students are given
different work and assignments so that their learning ability improves. Advanced Learners: » Advanced learners
are encouraged to teach their fellow students which help them to become confident and also inspire them to
know more about the subject. « Advanced learners are provided additional study material in the form of reference
books, journals etc. They are also given challenging questions/problems to be solved. « The college enhances
the intellectual capability of advanced learners by involving them in research projects, presentations in seminars,
quiz etc. « Advanced learners are also encouraged by their teachers to appear for competitive exams and they
are provided with reference material. « The success of the above methods is observed by the transformation
observed in the advanced learners in terms of goal setting, awareness of capabilities which has led to achieving
higher grades, improved performance in paper/ seminar presentations Slow Learners ¢ After completion of each
test, students who cannot cope up with the pace of learning in the classroom are encouraged to discuss their
requirements with the teachers. When required, they are given additional study material to help them understand
the concept/topic better. « Counselling sessions, remedial classes and intensive interactive sessions boost the
morale of slow learners. ¢« Peer-group learning methods are employed where both the slow and advanced
learners are combined and made to work together towards a common goal. « Motivational lectures are organized
to channelize their potential to achieve success. ¢ A conducive environment is created to achieve optimum
interaction between slow and advanced learners and to improve the communication skills of slow learners.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

1250 71 1:18

2.4 — Teacher Profile and Quality




2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

71

71

0

4

22

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr Neetu Assi st ant Har gobi nd Best
Raghuveer Pr of essor i nvestigator award(
Bose Science
Soci ety)
2019 Dr. Ranmya Nagesh Assi st ant Best Thesis Award
Pr of essor I nt er nati onal
Associ ation of
Research and
Devel opnent

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA SJCE NWARV/AY 01/ 06/ 2018 11/ 06/ 2018

BA SJE NVARV/AY 01/ 06/ 2018 11/ 06/ 2018

BA SJK NWARV/AY 01/ 06/ 2018 11/ 06/ 2018

BA SECE NWARV/AY 29/ 05/ 2018 11/ 06/ 2018

BA SEK WANRWAY 29/ 05/ 2019 11/ 06/ 2019

BSc PCM [/ 1VIVI 30/ 05/ 2018 11/ 06/ 2018

BSc CBz NWARV/AY 30/ 05/ 2018 11/ 06/ 2018

BSc PVE NEARV/AY 30/ 05/ 2018 11/ 06/ 2018

BSc PMCs NWARV/AY 30/ 05/ 2018 11/ 06/ 2018

BCA BCA NWARV/AY 31/ 05/ 2018 11/ 06/ 2018

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
90 2370 0. 038

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the




institution are stated and displayed in website of the institution (to provide the weblink)

http://ncbgudi . com wp- cont ent / upl oads/ 2020/ 08/ Depar t nent wai se- PO- PSO-
CO _conpr essed. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA SJOE 6 5 83. 33
BA BA SJE 5 3 60. 00
BA BA SIK 3 3 100
BA BA SECE 11 7 63. 64
BA BA SEK 8 6 75. 00
BSC BSc PCM 45 36 80. 00
BSC BSc CBz 67 46 68. 66
BSC BSc PME 14 9 64. 29
BSC BSc PMCs 56 34 60. 71
BCA BCA BCA 58 57 98. 28
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ncbgudi.com wp-cont ent/ upl oads/ 2020/ 08/ SSS- Feedback-
report-18-19 conpressed. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal NI L NI L 01/ 07/ 2019 NI L
I nt ernati onal NI L NI L 01/ 07/ 2019 NI L

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 00 NI L 0 0




Proj ects

M nor 00

Proj ects

NI L

No file upl oaded.

during the years

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop, Basi ¢ Cour se

Aest hetics and Ethics Econom cs 19/ 03/ 2019
of Nonvi ol ence
Hands on 10T Conput er Sci ence 12/ 04/ 2019

Wonen and Law

| QAC and Wonens cel |

08/ 03/ 2019

Tal |y ERP9.0 and GST

Scope of Neur obi ol ogy Zool ogy 19/ 03/ 2019
in plants
Capital Market Conmer ece 06/ 08/ 2018
Awar eness and | nhodour ens
to Mutual funds and
financial planning
Computer Interface Comput er Sci ence 08/ 06/ 2018
Experi nments
Hour of code Conput er Sci ence 03/ 12/ 2018
Orientation Program on Conmer ece 17/ 09/ 2018

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Dr. Neetu BGOse Sci ence 15/ 05/ 2019 Resear ch
I nvesti gat or Raghuveer Soci ety Schol ar
Awar d
RACE 2019 Dr. Ranya I nt ernational 10/ 02/ 2019 Resear ch
Bangkok Award Nagesh Associ ation of Schol ar
Resear ch and
Devel opnent
Nat i onal Suyog Shukl a I ndi an 30/ 09/ 2018 St udent
Anveshi ka Associ ati on of
Experi nent al Physi cs
Skil'l Test Teachers
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement




Texas | oT Lab Texas
| nstrunents | nstrunent s
| nnovati on | nnovati on
Centre Centre

| oT Lab

| oT

28/ 12/ 2018

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

NI L

0

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Commer ce 1 6. 10
I nt ernati onal Commer ce 1 7.42
I nt ernati onal Economi cs 1 3.02

Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Kannada 4
Soci ol ogy 2
Econoni cs 1
El ectronics 2
Zool ogy 4

Vi ew Upl oaded File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

NI L

Fil ed

NI L

01/ 07/ 2019

NI L

Publ i shed

NI L

01/ 07/ 2019

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Managi ng Dr I nt er nat 2018 3 d obal 3
Rol e Padm ni i onal Resear ch
Conflict: Rao Jour nal of and Devel o
New Soci al pnment serv
Chal | enges Sci ences i ces, | nper
bef or e ial colleg
Wor ki ng e, London3
Wnen




Managi ng Dr I nt er nat 2018 3 d obal 3
Rol e Kri shne i onal Resear ch
Conflict: Gowda Jour nal of and Devel o
New Soci al pment serv
Chal | enges Sci ences i ces, | nper
bef ore ial colleg
Wor ki ng e, London
Worren
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2018 0 0 0

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
Resour ce 0 1 0 1
per sons
Present ed 8 6 0 0
paper s
At t ended/ Semi 12 6 3 3
nar s/ Wor kshops

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
Depart ment of Badmi nt on Sunmmer Publ i c 25000
Sports canp
Depart nment of Regul ar Summrer Publ i c 30000
Sports canp

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

00 NI L NI L 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities




Bl ood Donati on NSS, | ndi an 35 500
Camp Redcross and
Nar ayana Heal th
Centre
Nat i onal Youth NSS 10 100
day
Kargi|l Vijay 3/ 6 COY 7KAR BN 8 90
D vas NCC
Popul ati on 3/6 COY 7KAR BN 4 98
Control Rally NCC
| nt er nati onal NSS 10 100
yyoga day
cel ebration
Adventure Canp at NSS 5 50
HORANDU, KALASA and
SRI NGERI
Nat i onal Youth NSS 10 100
day
Wat er Awar eness 3/ 6 COY 7KAR BN 2 140
Ral |y NCC
Sadbhavna Day NSS 10 50
pl edge
NSS Activities NSS 10 100
Day

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Kansal e- Janapada [l Prize Raveendr a 10
Jhenkara Nati oan Kal aKshetra
Level Conpetition
M raki 2K19-inter | Prize | CAT Desi gn and 10
col l egiate cul tural Medi a Studi es
f est Institiue
Kamal yuva [l Prize KLE Col | ege, 10
mahot hsava- 2019 Raj aj i Nagar ,
state | evel Bengal uru
conpetition
State | evel Il Prize Gover nnent 10
cultural fest ( sam Arts, conmer ce, and
skrut hi kaut hsava) post graduati on
col | ege Hassan
Kal a Sanbhr ana I Prize APS Eveni ng 10
Intercollegiate Col l ege Arts,
Conpetition Sci ence and
Conmmer ce

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government




Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc.

during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Hour of code, Comput er Awar eness 10 2400
Onl i ne Conput er Sci ence Pr ogram
Trai ni ng Depar t ment
Program
Jal ashakt hi Ab NCC Awar eness 3 10
hi yan Pr ogram
awar eness B. Pac Awar eness 8 10
with respect to Pr ogram
t he upconi ng
El ecti ons
Awar eness Red Cross Awar eness 5 200
Pr ogram at Unit , Pr ogram
Bagepal | i Muni ci pal
Ofice, Police
Depart ment and
CGovt. Hospital
Bagepal | i
Children's AzeenPreenj i Chi | drens Day 6 30
Day Cel ebration Foundat i on
Acci dent Red cross and Acci dent 25 100
awar eness Traffic Police awar eness
Depar t ment
Bl ood Nar ayana Bl ood 30 100
Donati on Heal th city, donati on Canp
Hosur Road,
Bengal uru and
Rot ary cl ub,
Banashakari ,
Br anch,
Bengal ur u.
First Aild Saf e and Di saster 15 100
Managenent Security Pvt Managenent
Limted
Chanar aj pet,
Bengal uru
Wrld Wrld Red Cross World 30 250
Envi ronnent Day |Unit, NCC , Scout |Environnment Day
and Shakar puram
Police Station
DRI SHTI Texas Ol i ne 0 42
onl i ne contest I nst runment s Cont est
I ndi a
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration




St udent Exchange 98

| BM 90

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
St udent I nt ernship Bangal ore 17/ 12/ 2018 17/ 02/ 2019 Anruth D
Internship |period,Banga| Political Bhar adwaj
| ore Action Commi
Pol i tical ttee(B. PAC),
Action 4/ 6, G ound F
Conmi t ee loor,MIlers
Road
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Texas Institution 28/ 12/ 2018 1. To engage 30
Centre nvation students in
Research in 10T and
Robot i cs
i PRI MED Educati on 29/ 04/ 2019 Corportate 60

Sol ution Private
Limted

Training for
Enpl oyabililty

Ki ngs | earning
Pvt Ltd

20/ 09/ 2018 The Depart nent of 80

Engl i sh engaged
students with
English | earning
t hrough ‘ enguru’
| ear ni ng app

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

800000 2978306

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities
Video Centre

Existing or Newly Added
Newl y Added

No file upl oaded.




4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsoft 9.8 Wb Ful l'y 4 2004
OPAC Version. 4
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 31132 1052223 466 21905 31598 1074128
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

01/ 01/ 2019

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 180 140 0 8 10 8 150 0
g
Added 0 0 0 0 0 0 0 0
Tot al 180 140 0 8 10 8 150 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
150 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Al l

Depart nent s

http://ncbgudi .com cat egory/ict/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

4863000

6950149

1259000

3104069

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in




institutional Website)

The coll ege ensures optinal allocation and utilization of the avail able
financial resources for the maintenance and upkeep of different facilities by
hol di ng regul ar neetings of various comrttees constituted for this purpose and
using the grants received by the college as per the requirements in the
interest of the students. The civil engineering departnment attached to NES
headed by an honorary engi neer takes care of the upkeep of the college. The
managenent sets aside a certain anmount of noney fromthe General Budget for the
pur pose. Laboratory:- Record of maintenance account is maintained by the Lab In
charge and supervi sed by HODs of the concerned departments. Maintenance of
Laboratories are as follows:- The calibration, repair and mai ntenance of
sophi sticated Lab equi pnent is done by the technicians of related owner
enterprises. Library:- The requirenent and |lists of books are taken fromthe
departnents and HODs are involved in the process. The finalized |ist of
requi red books is duly approved and signed by the Principal. In order to ensure
that students return books before the end of a semester, a ‘No due’ certificate
fromthe library is mandatory for students before appearing for the end
senest er exam nation. Qther issues such as weeding out of old titles, schedule
of issue/ return of books etc. are planned and resolved by the library
committee. The nmai ntenance of the reading roomand stock verification of

Iibrary books are done regularly by the library staff. Sports: - The coll ege
has separate roons for Departnent of Sports and |ndoor ganes. A separate indoor
games hall is naintained specially for girls. The departnment of sports has a

nmodern Gymmasiumwith nultiple facilities. A well-nmaintained Tennis Court and
Badmi nton shuttle court are inportant facilities provided by the coll ege.
Conput ers Xerox:- Four Centralized conputer |aboratories are established to
enhance the facilities for the Students. Each Departnent is provided with
computers for their requirenent. The canpus has the benefit of Internet and
WFI. Open access journals facilities are avail able. Xerox nachines are
mai ntai ned on an Annual Mai ntenance Contract by En Kay Enterprise Cl ass Roons: -
The col |l ege has various commttees for the naintenance and upkeep of the
infrastructure. At the departnental level, HODs subnit a list to the Principa
regarding furniture and other requirenents. The Estate officer is in charge of
the student’s requirenents in the classroom Garden:- A Lot of trees and
fl owerpots are maintained in and around the canpus to keep it free from
pollution. Every year the Civil Engineering Departnment of NES takes care of
beautifying the college. On a regular basis, the NSS students and the NCC
cadets take an active part in the naintenance of the garden and a regul ar
tending by nenial staff helps to keep the canpus beautiful. Al round awareness
i s brought about anong the students and staff to keep the canpus beautiful and
free frompollution. Multinedia Hall:- The audi o-visual equipnment installed in
Dr. HN Miltinedia Hall is maintained on an Annual Mi ntenance Contract by En
Kay Enterprise which has installed them

http://ncbgudi.com/facilities/infra-structure-nb/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Endownent Pri ze 98 230175
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal SC/ ST Schol arship 144 750135




b) I nt ernati onal

NI L

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft Skills 02/ 07/ 2018 235 The Nati onal
Col | ege,
Aut ononous,
Basavanagudi
Language and 02/ 07/ 2018 265 The Nati onal
Communi cati on Col | ege,
skills Aut ononous,
Basavanagudi
Life skills 02/ 07/ 2018 530 The Nati onal
(Yoga, physi cal Col | ege,
fitness, health and Aut ononous,
hygi ene) Basavanagudi
Awar eness of 02/ 07/ 2018 265 The Nati onal
trends in Col | ege,
t echnol ogy Aut ononous,
Basavanagudi

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 PGCET 265 45 28
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
6 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
07 45 16 07 16
View File

5.2.2 — Student progression to higher education in percentage during the year




Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2018

35

BSc

CBz/ PCM PM
E/ PMCs

Bangal ore
Uni versity/ M
ysore
Uni versity/
Bangal ore
City
Uni versity/
Reva
Uni versity
and Jain
Uni versityl

MSc

2018

BSc

CBzZ

Pr agat hi
BEd Col | ege
and Vljaya

Teachers

Col | ege

B. Ed

2018

BCA

BCA

Bangal ore
City College

M Sc

2018

B CA

BCA

Dayanand
Sagar
Col | ege/ PES
UN versity/K
LE Col | ege
and
Bangal ore
Cty
Col | ege/

2018

13

B Com

BCom

/ @ obal
Institute of
Managenent /
Seshadri pura
m Col | ege/ St

. Fr ancis
Col | ege/ Krup
ani dhi
Col | ege

VBA

2018

10

B Com

BCom

Vi jaya
Col | ege/ KLE/
KSOU BCU
Sur ana
Col | ege
M Com

M Com

2018

B Com

BCom

Sheshadr i
Pur am
Col | ege,

Bangal ore

LLB

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)




Iltems

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

GRE

TOFEL

Civil Services

Any O her

ol Noh Noll Nol Nol Nol Noll Nol o)

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sportis Activity I ntersection Table 20
Tenni s

Sports Activity I ntersecti on Basket 25

ball Selelction Grls
Sports Activity I ntersecti on Basket 40

bal | Sel el ction boys
Cultural Activity I nterclass Misic 20

Conpetition
Theatre Workshop I nterclass 50
Et hni ¢ Day Conpetition I nterclass 100
Tal ents Day Conpetition I nterclass 150
Sports Activity Interclass Critcket 30
sel ecti on- Boys
Sports Activity Interclass Volley ball 35
Sel ecti on

Sports Activity I ntersection Foot ball 35

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 ol d Nat i onal 1 0 0000 Nagendr a
G
2018 ol d | nt er nat 1 0 0000 Nagendr a
i onal G
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative




bodies/committees of the institution (maximum 500 words)

The institution practices the ideol ogy of enpowering todays youth with skills
of | eadership. So, a participatory community is provided for the students in
various aspects of activities of the college. The institution ensures that
student representation is included in both academ ¢ and adm ni strative bodi es.
Institution follows the stipulation set by NAAC and I QAC in sel ecting students
to be nmenbers of the | QAC Comnittee. The students are nenbers of the Conmittees
like Anti-ragging commttee, Wnmen's Cell, Anti-Sexual Harassment Cell. The
students have a separate Cultural Conmittee that is formulated every year that
coordinates with the Cultural Conmittee of the Faculty nenbers. The Student’s
Cul tural Conmittee conprises 6-8 students who are in charge of organising and
conducting cultural prograns in the college. There is also a theatre commttee
whi ch actively supports faculty nenbers in-charge of Theater Activities. They
play an inportant role organising the inter-class Drana Conpetition held every
year. The Literary League is a literature Club is run by the students. They
organi se novi e shows, Literature Quiz Conpetition and Poetry Readi ng Sessi ons.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The college started its alumi association in the year 1949 under the nane “The
Nati onal College Od Students’ Association”. It neets periodically to discuss
the ways and neans to i nprove the academ c environnent of the College, as wel
as to exchange views on the enploynent opportunities and scope for higher
education. Alumi of the College contributed both financially and non-
financially over the years in growth and devel opment of the Coll ege. The Al ummi
supports neritorious and financial poor students through endownrent

schol arships. In association with NSS and NCC Units, the association regularly
conducts Bl ood Donation and Health Check-up Canps. All the departnments have a
Dat abase of the final year students, which is updated fromtine to tine. It

al so deliberates upon the role of the Alummi in positive interaction with the
soci ety through participation of young students under the gui dance of senior
teachers. The Al ummi Association has majorly contributed the Coll ege through
institution of awards, developnent / creation of certain facilities, curricular
support through occasional interactions with the students within the canpus.
The ol d students of our coll ege have made significant contributions to not only
to the college but also for the society. E. A S Prasanna, B.K Chandrasekhar,
Ani | Kunbl e heralded their names in the real mof International Cricket Makeup
Nani, Srinivas G Kappanna, Venkata Rao, Vishnuvardhan etc, to nanme a few in
the theater and Sandal wood t he Kannada Cine Wirld. Late Dr. C V. Vishweshvara,
a worl d-renowned Cosnol ogi st was a product of our college. The former Chairman
of Indian Space Research Organization Dr. A 'S. Kiran Kumar is our old student.
Dr. Sadananda P. Maiya a fanous hotelier and a renowned Nano Technol ogi st

pl ayed a significant role in preparing food itens for soldiers in Cargill war
field. He is serving the institution as honorary secretary. The present
President and state awardee for education Dr. A H Rama Rao is also an al umus
of our college. The neetings of the Managing committee are conducted for a
regular contact with old students. Al the neetings would begin with Coll ege
Prayer and wel cone address. Distinguished nenbers give suitabl e suggestions in
organi zi ng various progranmmes by those who have excelled in professionally in
many fields. Honouring the senior teachers is a special feature of the
Association. Indeed, it is an unforgettable enotional nonment. This felicitation
is always arranged during General Body Meetings. Distinguished alumi who have
occupi ed echel on positions in the real mof Information Technology, M. K S. G
Shankar, M. Phani bhushan Sharma and M. Bhujanga, have rendered val uabl e
contribution in framing curricula of Data Science and | Ol. Sonme of our alumm




who are in the I egal profession have been rendering | egal assistance by being

nmenbers of many comm ttees such as Equal Qpportunity Cell, Gievance Redressal
Cell, Wrnen welfare, Human Rights comrittee etc.,

5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

800000

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Keeping in view the vision of pronoting the ideals of Secul arism Humani sm and
Scientific spirit and inparting val ue based hi gher educati on the Managenent has
i nvol ved a system of participation of teacher representations in the Governing
Counci |, Managing Conmittee, College Council, Standing Council, |IQAC and other
Statutory Bodies and Conmittees. The Hon. Menbers of the Managenmentare friendly
and supportive and students, teaching and non-teaching staff can easily
interact with themas the Ofice is in the same canpus. The nmenbers of the | QAC
conprising of nmenbers of the Managenent, faculty, alumi, office staff and
students conducts periodical neetings twice a year and programes are organi zed
for institutionalizing quality assurance strategies. Meetings of the sub-
conm ttees of | QAC are organi zed as and when the need arises. Decision making
processes is organi zed and systematic. Before the beginning of the senester,
the Board of Studies is conducted by the nenbers of the Departnent and after it
is approved the Head of the various Departnents discuss with the other nenbers
of the departnment regardi ng division of syllabus, |esson plan and teaching plan
in the beginning of the senmester. The Principal is in constant touch with the
menbers of the teaching and non-teaching staff and nonitors the academ ¢ and
non-academi c activities of the College. The Standi ng Council neeting,
conprising of all the Heads of Departnents of the College, is held as and when
it is necessary and the discussions of these nmeetings is conveyed to all other
menbers of the departnent. The Coll ege Council neeting consisting of all staff
menbers is held at the beginning and end of each senester to di scuss academ c
activities. The Hon. President and Hon. Secretary of NES neet all the staff
menbers during these College Council neetings and discuss the activities of the
col |l ege. The suggestions given by the Hon. Menbers of NES, nenbers of the
Governi ng Body, Managi ng Conmittee, Standing Council, Finance Comrittees and
several Cells are later inplenented by the various adm nistrative offices under
the dynam c | eadershi p and gui dance of the Principal.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent The institution provides

opportunities for its faculty nenbers




to devel op | eadership skills. It
i ncludes the support staff, the office
staff, teaching faculty and the
| earners. Every nenber is involved in
the everyday responsibilities of the
institution. The sub conmmttees are
actively involved in organising
activities in the college and al so
wor kshops for the students. The O fice
staff is the support system of
adm ssion and assists the exam nation
section in conducting the exam nations
snoot hly.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Library is conputerised and wel
equi pped. It is one of the ol dest and
technol ogically equipped libraries. A

library hour is allotted for al
classes in the tine-table. In this
hour, the | earners access the internet
in the conputer section of the library.
The spaci ous reference section all ows
the learners to read confortably in
this place. It is well maintained with
recent books and textbooks for the
perusal of the learner. Ten cl assroomns
are provided with ICT. The Laboratories
are equi pped wi th nost recent
instruments. In keeping with the
gl obal i sed scenario and enployability
requirenents, |earners are introduced
to digital skills.

Research and Devel oprent

The institute encourages its faculty
menbers to take up research. The
managenment provides | eave/ OOD facility
for menbers attendi ng conferences. The
publication fee paid for recognised
national/ international journals are
rei mbursed for faculty publishing
research articles. Learners are al so
encouraged to participate, present
papers in conferences. They have
participated in Science Experinent
conpetitions, quiz conpetitions.
Students have won prizes. The Kannada
departnent is a research centre.

Exam nati on and Eval uati on

The academ ¢ schedul e, designed in
consultation with the Controller of
Exam nation, ensures fair testing and
eval uation of |earners’ progress. The
exani nation centre, in consultation
with the Principal, provides a
structured plan for internal tests and
exam nation. The institution adheres to
this schedul e. The deadline to submt
the marks are also followed by the
departnents. The End Senmester results
are declared within a week of the




exam nation to support the final year
students to apply for higher studies or
to apply for jobs. Additionally,
| earners are assessed continually in
the cl assroom t hrough ora
presentations, witten classroom and
hone assi gnnents, project
present ati ons.

Teachi ng and Learni ng

The attenpt is to adopt a healthy
combi nati on of chal k-and-tal k and e-
| earning. E resources like Ted talKks,
YouTube academ c resources, research
articles are used for generating
di scussions. Faculty nenbers create
their own Power Point Presentations. OHP
Sheets are utilised to create a | earner
centric classroom Learners are
encouraged to research on a topic or a
concept fromthe syllabus to acquire
better know edge. In house |ecture
conpetitions are organi sed to encourage
academ c presentations. Bridge course
is conducted at the beginning of the
senester. |t ensures a smooth
transition to Undergraduate course.
Renedi al cl asses are organised for
students who take suppl enentary
exam nati ons.

Curri cul um Devel opnent

Every departnent revises the
curriculum senester-wi se to ensure the
designed curriculumis in pace with the
theoretical and practical devel opnent.
The revision provides an opportunity to
eval uate the syl labus for the content
and t he teaching-Ilearning process, to
bring innovations to evaluation of the

concepts learnt. The insightful
suggestions fromthe auditor during the
Academ ¢ Audit provide insightfu
suggestions to enrich the curricul um
The MOUs with Florida University and
| BM plays is vital in shaping the
curriculumto contenporary demands of
Education. The experiences of the
faculty as they attend conferences and
present papers are reflected in
creating the | earner centric
cl assroons.

Industry Interaction / Collaboration

The institution has MOU with | BM
Accordi ngly, they provide 100 training
hours for the stake holders. The
institution has an active pl acenent
cell which is in continuous interaction
wi th various industries. Apart from
such direct interactions, all the
departnents ensure that the BOS has a
representative fromthe industry.




Through the industry representative,
the departnents ensure that the
syl l abus is contenporary.

Adm ssion of Students

The institution follows a transparent
systemof first cone, first serve
basis. The Principal. Secretary,

Col | ege Council, Heads of the
Departnent are nenbers of the adm ssion
committee. Aspiring students can neet
faculty menbers and clarify their
doubts. Merit students who belong to
the econom cally backward community are
gi ven possible financial support.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution plans, strategizes
and executes acadenic and
adm ni strative devel opnent through e-
governance. The Ofice is fully
equi pped to work using e-governance
met hods such as conmuni cation wth
students and faculty nmenbers through
mai | s. The examni nation systemis
dependent on e-governance vi z.
attendance, internal assessnent narks,
generation of hall-tickets and the
result of the End Senester exam nation

Adm ni stration

Bio netrics is mandatory for all the
menber s- Teachi ng, non-teaching, Ofice
staff and support staff. Students’
attendance is also a part of the e-
governance. Edusoft is software
devel oped by the Departnent of Conputer
Science. All aspects of Interna
assessnent mar ks, attendance,
generation of Admi ssion Ticket for the
End senester exam nation is supported
by edusoft. The Library too is fully
conmput eri sed. |ssue of books, returns
and overdue i s nanaged through e-
gover nance.

Fi nance and Accounts

The Ofice is entirely conputerised.
Al'l aspects of finances and accounts
are conputerised and well nmaintained.

Tally is used as a neans of support for
financial audit.

St udent Admi ssion and Support

St udent admission is based on first-
cone-first admission. Merit students
are given financial assistance to pay

the college fees. Qut-station
nmeritorious boy students are al so
provi ded the hostel facility in the
canpus. Students in the hostel are al so
given a study tinme during which they
attend to the assignnents.




Exam nati on

The exam nation Section runs on e-
governance. The attendance,
invigilation schedule to be sent to the
faculty nmenbers, Admt cards for
students are all e-generated. Interna
assessnent nmarks, end senester nmarks
and results are published on the
coll ege website. It was an achi evenent
of theExam nation Section that the End
Senester results were announced on the
Website of the Institution with a week
after the final paper was held.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. YC NI RF Ranki ng NMVKRV Col | ege 1000
Kamal a —Focus on Data for Wonen,
Capt uring Aut ononous,
System f or Jayanagar
H gher
educat i onal
Institutions
2019 Dr Rekha Quality Audit Mahar ani 1000
Datta in Institutions [Lakshm Anmanni
of Hi gher Col | ege,
Lear ni ng Mal | eshwar am
Bengal uru
2019 Dr Rekha NI RF Ranki ng NVKRV Col | ege 1000
Datta —Focus on Data for Wonen,
Capt uring Aut ononous,
System for Jayanagar
H gher
educati onal
Institutions
2019 Dr Rekha I ndi genous Jain (deemed- 1500
Datta Languages and t 0- be)
Transl ati on Uni versity
St udi es
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NI L Sof t 0 15




Skill and |[08/03/2018 [16/03/2018
Life Skill

Trai ni ng

Program

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Facul ty 1 30/ 05/ 2019 01/ 06/ 2019 2
Devel opnent

Program

Orientation 1 13/ 07/ 2018 14/ 07/ 2018 2
Pr ogram

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 71 0 34

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Provi dent Fund Scheme The non-teaching staff Apart fromthe
is provided for all the |are provided Casual Leave | statutory benefits, the
teachi ng nmenbers. For and Earned Leave. The institution has initiated
faculty nenbers taking up institution organises Student’s Fund. Students
research, |eave benefits free nmedi cal check-up from economi cal | ybackward
are provided. And after canps. They al so have ESI category, who are
t he successful conpletion |facility. Wnen enpl oyees nmeritorious, are given
of the research, an have the benefit of fee- benefit fromthis
additional salary benefit maternity | eave. fund.

is provided. Mnetary
support is provided for
attendi ng
conf erences/ wor kshops
etc. For wonen teachers,
three nonth paid
maternity |l eave is
provided as well as a
sabbati cal

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly : Regular
internal financial audits are conducted on a regular basis. There is a
qualified chartered accountant who conducts financial audit regularly. The
docurments are wel |l naintained.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)




Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
nil 0 NI L
No file upl oaded.
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Subj ect Yes Pri nci pal
experts from
the respective
di scipline
Admi nistrative Yes Nill Yes Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

| east three) —One day in a senester, a Parent-teacher
neet is organi sed. The neet helps to the faculty nenbers to understand the many
probl ens of students and hel ps the teacher to nmentor the student. On the
occasi on of College Day, Parents are invited as Chief Guests and felicitated.
Feedback fromthe parents is obtained on a regul ar basis.

Teacher Associ ation (at

6.5.3 — Development programmes for support staff (at least three)

Devel opnent program conducted by the Departnent of English
| QAC 2. A workshop was organised to train the support
bags. 3. A talk was organised by to educate them on

i ssues of hygi ene and health.

1. One Week Skill
under the auspices of
staff in maki ng paper

6.5.4 — Post Accreditation initiative(s) (mention at least three)

| CT Boards are installed in ten classroons. 2. Any nenber who registers for
be provided additional Leave facility and the fee for Conferences

Presentations are refunded. 3. As a part of the maternity | eave
i s enabl ed.

1.
research wll
and Paper

benefit, the sabbati cal
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Comruni cat 01/ 03/ 2019 08/ 03/ 2019 13/ 12/ 2019 15
ive Skills
training for
support
staff




No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wnen and Law 08/ 03/ 2019 08/ 03/ 2019 20 15
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Power requirenment nmet by renewabl e energy sources-7391KVA Total power
requi rement -282KWH Renewabl e energy source--- Sol ar Energy Renewabl e ener gy
generated and used--7391KVA The energy supplied to the grid-- 20.25751.75
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift Yes 1
Ranp/ Rai | s Yes 1
Braille Yes 1
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 0
Speci al skill Yes 0
devel opnment for
differently abl ed
students
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 3 10 17/01/ 2 Bl ood To 183
019 donati on Create
canp In |awar eness
col | abor a |about the
tion with |i nportanc
Nar ayana e of
Hear t donat i ng
city bl ood,
Bangal ore | during




ener gency
2019 1 1 02/ 01/ 2 90 Conmruni Conmruni 160
019 cative ctive
Skills Skills
and
Academni ¢
Pr esent at
ion
Skills
2018 1 1 01/ 07/ 2 30 Annual To 200
018 Sci ence Create
Festival [awareness
(Series and
of educat e
Sci ence peopl e
Lectures about
by sci ence
Em nent S|and techn
peakers) O| ol ogy
rgni zed
by Sci ece
Forum
2018 1 1 05/ 04/ 2 45 Tenni s Provi de 15
018 Sumrer opport uni
Coachi ng ty for
Camp | ocal
children
to learn
tennis.
2018 1 1 05/ 04/ 2 45 Provi de 65
018 Badm nt on |oppor tuni
Summrer ty for
Coachi ng | ocal
Canp children
to learn
badmi nt on
2018 1 1 03/ 12/ 2 7 To 2000
018 Training | educate
program |peopl e on
from Depa | conmput er
rtnent of |progranmi
Conmput er ng via
Sci ence gane.
“Hour of
Code
View File
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
NI L 01/07/ 2019 NI L
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants




Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 300

| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 300

VWnens Day 08/ 03/ 2018 08/ 03/ 2018 300

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Green practices: a) The Col |l ege encourages the student community to go green.
15 per cent students of our College students conme by bi-cycles. b) Public
transport: Bengal uru Metropolitan City has a good network of road
transportati on system under BMIC Ltd. About 60 percent of our College students
commut e these buses and they are the ‘ Student Bus Pass’ holders, distributed by
the BMIC on subsidi zed rates. Recently State Governnment has | aunched an
elevated train facility under the brand nanme ‘ Nanma Metro’, nearly 25 per cent
out of 70 per cent enjoy conming to College in these Metro trains. The students
who stay nearby cone to College by walk. As for as teaching faculty is
concerned 80 per cent of themrely upon either BMIC Bus or Metro train service.
15 per cent of the staff uses their vehicles. c) Plastic-free Canmpus: The
Col I ege has in-house Nature Club and the students of the life sciences are the
nmenbers of this club, who are actively involved in organising awareness
programes |ike Class-to-C ass announcenents about the usage of plastic, they
are al so ahead in reaching people outside the Coll ege under the slogan ‘ Reuse-
Recycl e- Reproduce’. To avoid littering inside the canpus the Coll ege has pl aced
bins. d) Paperless Ofice: At the departnmental and adm nistrative |level the
Coll ege is making every effort to minimze the use of paper, but also
effectively adopted the conputer-based networking systemcalled ‘' NcbEduSoft’
software a facility to help a wide variety of day-to-day work. The Coll ege has
designed a separate website: ncbgudi.comto announce the schedul e of the
internal test, end senester exam nations and announce the results online, so
al so the information of admi ssions, scholarships etc. Mdst of the teaching and
office staff are trained in basic conputer software skills and have their e-
mai | ids. The Coll ege has adopted ICT teaching and learning facility. To keep
the parents aware of their wards' attendance and performance in internal tests
and end senester exam nations. e) Green |landscaping with trees and plants: The
Col | ege canpus has few a variety of trees, plants and herbs, which provides
shade and shelter to birds and insects. The Nature C ub under the aegis of the
Depart nent of Zool ogy and Botany cel ebrates June 5th as the environnmental day
to mark the Wrld Environmental Day. On the eve of this day that is June 4th
both students and staff voluntarily participate in planting the saplings in and
around the col |l ege canpus. The Departnent of Botany has a separate ‘Botanical
Garden’ on the second floor of the Coll ege.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the practices: Socially Responsible and Transparent Governance 1.
bj ectives of the practice: Qur Managenent is a denocratically el ected body.
Principals, Secretaries of College Council and el ected teacher representatives
are the ex-officio nenbers of the Governing Council with voting rights
President, Vice President, Secretaries, and the Treasure are all alumi and
three of themare retired staff of the coll ege. Teachers actively participate
in the decision-naking process. Transparency is maintained at all |evels of
governance. The National Education Society of Karnataka ® ensures
decentralization of activities through a system of active participation of
menbers in various bodi es. Decision-nmaking processes are organi zed and
systematic. The decisions are given by the Hon. Menbers of NES, the nenbers of
t he Governing Body, Managi ng Conmittee, Standing Council, Finance Conmittee,
and several cells are later inplenented by the various adm nistrative offices




under the dynam c | eadershi p and gui dance of the Principal. 3. The Context: The
col l ege was established in 1945, in comenoration of the silver jubilee of the
Nati onal Hi gh School (Established in 1917), prinmarily cater to the students of
the National Hi gh School. It is adm nistered by the National Education Society
whi ch runs seventeen other educational institutions. Mst of themare situated
in the backward regi ons of Karnataka. The vision of the society is to provide
secul ar, val ue-based, and high-quality education at reasonabl e cost. The
coll ege since its inception has admtted students fromall sections of society
and concentrated on inparting know edge in basic Physical and Natural sciences,
Soci al Sciences, Commerce, Electronics and Conputer science. Qur college is
contributing many services to society, and nost inmportant of which is sending
provi ding a highly disciplined, know edgeabl e, and trained manpower. O fice
bearers of the society have been acadenici ans and nost of them are alummi of
the college. 4. The practice: The NES which manages our institution consists of
a Governing Council consisting of 150 nenbers who include educationists, forner
faculty, em nent jurists, doctors, entrepreneurs, and adm nistrators. A
managi ng conmittee is constituted by the Governing Council. It is concerned
with the academ c activities of the college inclusive of co-curricular
activities. It is significant that the Principal and a teacher-representative
are ex-officio nenbers of the conmittee. There is a working conmttee
consi sting of the Heads of all the institutions of the society and Secretaries
of the Teacher councils of the institutions. There is a coll ege counci
consisting of the all the faculty with the head of the institution as its

Chai rperson. The council is an advisory body and deals with such natters as nay
be referred to it for an opinion by the Head of the institution or any other
academ c matters raised by the nenbers. The secretary of the college council is

the nmenmber secretary who records the proceeding of every coll ege counci
neeting. There is a Standing Council consisting of the Heads of Departnents
with the Principal as Chairperson. This council discusses and deci des the plan
of work and tinetable, preparation of Budget and such other subjects as may be
referred to it by the principal. The Managenent, in consultation with the
various adm nistrative bodies of the Management and coll ege, draws up a broad
perspective plan for the all-round devel opnment of the college keeping in mnd
the energi ng chall enges in higher education and enploynent. 5. Evidence of
Success: The college is | ooked upon as a pioneer institution in higher
education by its peers and held in high esteemfor the values it has stood for
even in the mdst of many changes that have taken place in nore than seven
decades of its existence. Qur college presents a harnonious blend of the rich
cultural heritage of ancient India and the nodern technol ogi cal progress.
Taki ng cogni zance of our unique efforts in the area of higher education in the
basi c disciplines for the nmultitude of poor and di sadvant aged NAAC reaccredited
the college with A grade in March 2012. The coll ege was al so granted
aut ononous status in 2006. 6. Problens encountered and Recourses required:
Since the inception of the institution, NO Capitation Fee has been coll ected.
In tune with the Vision statenent, we have been collecting the fee fromthe
students at an affordable cost. Hence, the nanagenent has to nobilize funds for
the devel opnent of the institution fromdonors and alumi. This institution was
built by the sacrifice of teachers. Even to this day neither teachers are paid
any renuneration, nor do we collect any fee fromthe students in conducting the
Add- on courses, and the Language Laboratory. 6. Notes: The Coll ege has a | ong
list of donors fromall walks of life including the alumi who are willing to
donat e several tinmes because of their confidence in the style of functioning of
the all the programmes of the college. Mst of them are distinguished nenbers
of the Governing Council and alumi. Title of the practices: Value Based
Education for Holistic Devel opnent 2. Objectives of the practice: Since its
inception in 1945, the college has been inparting a blended learning to its
students. Apart from acadenmic |learning fromconmitted teachers in a congeni al
at nosphere, the personality devel opment of the learner is given utnost




i nportance. The Col | ege has been built on the Gandhi an nodel of sinplicity,
sacrifice and tolerance. Al efforts are made to inculcate these principles in
the students. To achieve this goal, (1) Classes start with a secular Prayer and
foll owed by National Anthem (2) Annual Inter-section Dranma and Misic contests
(since 1962), (3) Devel opnment of Scientific tenper and keep abreast with | atest
devel opnments in science and technol ogy, through Wekly | ectures and Mont h-1ong
l ectures in various spheres of Science through the Science Forum (since
1962), (4) Inpetus to NCC, NSS Sports-with well maintained playground, Tennis
Court, Multi-gymand i ndoor ganes facilities. (5) Mentoring of students in the
cl assroom by cl ass teachers who act as | ocal guardians. 3. The Context: The
Col | ege Prayer, the State and National Anthem are sung by all the students and
staff in an assenbly held at 10.30a.m on every working day. Attendance to this
prayer neeting is conmpul sory. Four nenbers of the faculty are in charge of this
activity. This daily ritual has been a tradition of this college fromits
inception in 1945. This hel ps students to begin their day on a spiritual and
patriotic note creating a peaceful environnment in the college. The Science and
the Soci al Science Forunms are functioning under the aegis of the college and
hol d four lectures in a nonth. They are delivered by | eading science experts
and social scientists on topics of current inportance. This hel ps the students
and faculty to update their know edge. The Bangal ore Sci ence Forum (R )was
established in 1962 with a well-defined objective to popul arize sci ence and
pronote scientific tenper anong students, faculty, and the general public. The
Forum has so far conducted 2799 lectures and 734 Film shows on every Wdnesday
Wi t hout any break. Various |ectures are arranged on different topics by em nent
scientists and acadenicians. In addition to this every year in the nonth of
July, from1lst to 31st Science Festival is celebrated. The 40th Science
Festival was successfully conducted in July 2019. The invited speakers are from
reputed institutions at State |evel, National |evel, and International |evel.
4. The Practice: It is unique that popular |ectures are organi zed on Basic and
Appl i ed Subjects by reputed Scientists and technol ogi sts on every Wdnesday at
6 pm Students, teachers and general public keenly participate in these lecture
programres. Screening of Film Shows on science subjects is another unique
feature. Wth the introduction of Inter-Section Drama Conpetition in the
coll ege, the National College Histrionic Club canme into existence. It is hard
for anybody to speak of nobdern theatre in Karnataka wi thout referring to the
Nati onal College Hi strionic Cub. The contribution of the National College
H strionic Club is huge to the nodern theatre in Karnataka. Later Histrionic
club turned into “Ranga Prayogashal e”. The Gandhi - Nehru Rangamandira, the
encl osed audi torium of the college has been the centre of theatre activities in
the city even this today. 5. Evidence of Success: a. “Jawaharlal Nehru Nationa
Awar d” for popul arizing science and for pronpting scientific tenper. b.
Nati onal Award for popul arization of science by the National Council for
Sci ence and Technol ogy, Government of India. ¢c. One of the hall marks of the
forumis that every year fromilst July to 31 July, a Month-long Science
Festival is celebrated. 6. Problens encountered, and Recourses required: It is
a challenging task to continue to conduct |ectures and filmshows every
Wednesday without a break due to financial constraints. It is challenging to
organi se the program acconmodati ng the dates according to the conveni ence of
t he speakers. Eninent scientists and great personalities have delivered 2799
| ectures. Alumi and distinguished scientists have been donating to the Forum
to conduct science |ectures yet, organising the prograns with a linmted fund is
chal I engi ng

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ncbgudi . com wp- cont ent / upl oads/ 2020/ 11/ Best - Practi ces_conpr essed. pdf

7.3 — Institutional Distinctiveness




7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

To realize the vision, the institution adopts the follow ng practices: 1
| nparts val ue-based education with a |long-term perspective. 2. Develops in the
students a spirit of social service and a concern for the |less fortunate people
in the society. 3. Updates the curriculumperiodically to enable the students
to prepare for a career or further studies. 4. Encourages cl assroom seninars
and wor kshops by students to prepare students for the inpending conpetition The
college is built on the Gandhian nodel of sinmplicity, sacrifice and tol erance.
Al efforts are made to inculcate these principles in the students. The uni que
feature of the institution is that it is built on ‘Secular’ and ‘Denocratic’
principles. The institutions has a proud | egacy of great administrators and is
managed by em nent personalities who have either been fornmer students or
menbers of the faculty. There is no political |eader or pontiff in the
managenment. Since its inception the college has grown enornously becom ng
synonynous wi th “Val ue Based Hi gher Education” synbolizing all the val ues of
the National Education Society, founded by nen of vision with rare comm t nent
to the nation building. The college in its seven decades of existence has
richly contributed to the overall devel opnent of the society. The coll ege
prides itself in providing quality education to create nmeritorious
prof essional s, able adm nistrators and nen of science who are consci entious as
well. In addition, the college has produced fanous theater personalities |ike
Vi shnu Vardhan, C. R Sinmha and sports personalities like Anil Kunble, B.S
Chandra Shekar, E. Prasanna and nany nore. The Institution conprehends the
i nportance of collective effort to upgrade the education system As part of
conscious effort and a conscious plan, the nmenbers of each departnent design
the curriculumw th utnost care. The autononous rule of form ng the Board of
Studies is followed neticulously, This ensures a bal anced syl | abus- know edge
based and enployability oriented. It is ensured that the npst contenporary
met hods are adopted for teaching-I|earning process. One of the nost popul ar
nmet hod is the classroom presentations by students on a given topic or a chosen
topic. This builds the confidence in students to face acadeni c and prof essi ona
challenges in future. The college is blessed by the visits of great |eaders
|i ke Mahat ma Gandhi. The constant endeavor of the institution has been to
relentlessly to pronote the ideals of secularism humani smand scientific
spirit enshrined in the Constitution of India. To build the nationalist spirit
and character anpbng the students, the college has fornmed the Gandhi Study
Circle. This is responsible for organizing various activities to pronote a
study of Gandhi an vision. The forenpost anong the activities is ‘the intensive
study of National Literature.’ In addition to many activities such as
“Shramadana’ the college has the practice of |ending books on Nationa
Literature to students along with question during the sunmer vacation. The
objective of all these activities is to enable the students to be influenced by
the great personalities and to build a character for thensel ves al ong those
I'ines which would be worthy of enul ati on.

Provide the weblink of the institution

http://ncbgudi.com wp-cont ent/ upl oads/ 2020/ 11/ 1 nstitutional -
Di stinctiveness conpressed. pdf

8.Future Plans of Actions for Next Academic Year

In consultation with the Chairperson and Principal Dr. H R Krishnanmurthy, the
foll owi ng plans are designed: Today in the acadeni a, know edge about I|ntellectual
Property Rights plays a vital role. It is decided to organize a one day workshop
on Intellectual Property Rights as part of the faculty devel opnent program It
was decided to extend the invitation to in-house faculty nenbers, faculty nmenbers
of the NES, Bengaluru. Since National Law School of India University is the




premier institute, it was decided to approach them for the workshop. The
institution conprehends the inportance of organizing workshops related to
creating and nurturing environnent. It is agreed to organize a two day workshop
on creating awareness about conservation of nature. The feedback fromthe

st akehol ders is collected on a regul ar basis. However, the heads of the
departnent agreed that it is inportant to collect and anal yze feedback regarding
Curriculumin nore systematic nmethod. It is decided to collect the information on
line and provide the data to all nenbers of the institution. As part of agenda of
i mproving curriculumcontinuously, it was decided that all the departnents wll
conduct Academ c Audit. Menbers agreed that audit provides nore insights about
teachi ng-1 earni ng nmethods and eval uation systens. It is decided to encourage
inter-class drama conpetition. The institution is known for encouragi ng students
in various aspects of theatre |ike acting, script-witing, stage setting. It is
decided to provide the requisite support to students excel in areas of their
interest. Cultural Day in the institution is flavored with an indigenous fervor.
It is agreed that cultural prograns-especially fol k performnces has to be
encouraged. This is one of the strengths of the coll ege.




