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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

THE NATI ONAL
COLLEGE, BASAVANAGUDI , BANGAL ORE

Name of the head of the Institution

Dr C B Annapur nanmma

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08026674441
Mobile no. 9686696555

Registered Email

nat i onal bgudi aut onomous @nai | . com

Alternate Email

ncbnaac20@nmai | . com

Address The National College, Autononous,
PanpaMahakavi Road, Basavanagudi,

City/Town Bengal uru

State/UT Kar nat aka

Pincode 560004




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

01-Jul - 2006

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Rekha Datta

Phone no/Alternate Phone no.

08026674441

Mobile no.

8762997697

Registered Email

i gacnchbl9@nuai |l . com

Alternate Email

ncbnaac20@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ncbgudi.com

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ncbgudi . com wp- cont ent / upl oads/ 2
020/ 05/ Cal endar - of - Event s- Odd-
Even- 19- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AuErEleaT Period From Period To
3 B++ 2.95 2018 01- Nov-2018 01- Sep- 2024

6. Date of Establishment of IQAC

01- Jul - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries




Tri-series Webinar on 05- Jun- 2020 200
Changi ng Trends in Higher 3

Educat i on

A one day wor kshop on 20- Sep- 2019 70
Intell ectual Property 1

Ri ghts in association

wi th National Law Schoo

of India University

A one day workshop for 18- Sep-2019 40
students on Conservation 1

of Nature

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

UGC/ CSI R NI L NI L 2019 0
00

DST NI L NI L 2019 0
00

DBT NI L NI L 2019 0
00

| CVMR NI L NI L 2019 0
00

TEQ P NI L NI L 2019 0
00

WORLD BANK NI L NI L 2019 0
00

CPE NI L NI L 2019 0
00

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website




Upload the minutes of meeting and action taken report No Files Upl oaded !'!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Oganising learnercentric prograns 2. Organising Faculty Devel opnent Prograns
3. Conducting Acadenic Audit 4. Systematizing of Feedback fromthe stakehol ders
5. I nporvising Teachi ngLearni ng net hods

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Equi pping learners with skills Webi nars on Witing Skills and Webi nar
of speaking skills
Creati ng awareness about Conserving One day workshop on Conservation of
Nat ur e Nat ur e
Encour agi ng Research Tri series Webi nar on Chagni ng Trends

i n H gher Education

Organi sing Faculty Devel opment Prograns [Wor kshop on Intellectual Property
Ri ghts

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 12- Sep- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019

Date of Submission 31- Dec- 2019




17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The National College has devel oped its
own ERP software ncbedusoft.in. This
software i s used to nanage

Adm ni stration, Adm ssions, Fees,

Exam nation, and ot her standard support
facilities. It helps to track the
students and staff details. The system
al so has an integration paynent gateway
and nmessaging interface. It is used to
share information with Staff, Students
and parents informng about their wards
attendance and performance. The col |l ege
has adapted various nodul es to manage

t he canmpus operations |ike Bionetric,

Li brary software, Tally, Payroll

Schol arshi p Course eval uation. The
Col |l ege Website is designed to be
dynam c, interactive by publishing
col | ege conmmuni cation, syllabus
updates, Internal assessnment and

rel ated student support interface
services. Inplenentation of egovernance
in areas of operation: 1.

Admi ni stration Adm ssion: Students can
apply their desired programe through
online. The applications received wll
be scrutinized students will be

sel ected based on governnent’s set
paraneters nerit list will be announced
on our college website. It is very user
friendly which ensures that System

i ncharge can enter required data during
the process of adnission. Students can
pay their fees through online.

At t endance: This nodul e hel ps to send
Messages to parents on absence of their
wards with clear nmentioning of Subject,
date and tine. Bionetric software is
used track the Teachi ng Non Teachi ng
staff attendance. Staff Details: The
details of staff the subjects handl ed
by the respective teachers will be
avai l abl e. This hel ps managenent to
communi cate with the staff in case of
energency. Tine Table: This nodul e
plays vital role in sending alerts or
rem nders to respective teachers about
the classes and the subjects they are
suppose to teach and what portion needs
to be conpleted with respective to tine
deadl i nes. Feedback: Online feedback
can be coll ected, anal ysed and generate
the report fromall stake hol ders.
Col |l ege Website: Entire college daily




activity / events are hosted on our
col l ege website for stake hol der

conmuni cati on. Course Eval uati on:

Depart nment of Conputer Science has
devel oped a software for Course

Attai nment Cal cul ation for eval uating
the course. 2. Finance and Accounts:
Payrol |l System This nodule helps in
efficiently maintaining payroll for
bot h Teachi ng and Non Teachi ng st aff
generates nonthly salary bill. Tally
ERP It is used for Account nmaintaining
i nventory of both novabl e and i rmovabl e
physi cal assets. 3. Student Adni ssion
and Support: Library: Library is fully
computerized with barcode, and it has
16 conputers with one server. OPAC
facility has also provided for staff
and students. This enables teachers and
students to search books downl oad the
ecopy. Reprographic facility is

avail able to students and staff. There
is signage solution in the Library
which scrolls all latest arrivals.
Braille software: Plagiarism Software:

I NFLI BNET : Shodh Ganga erepository:

St udent Schol arshi p: Students avai

schol arshi ps t hrough nati onal

schol arship portals website |ink has
established for effective node of

i nformati on exchange pertaining to
academ c pursuits. 4. Exam nation The
exam nation processes are carried out
by NcbEduSoft software. The autonati ons
are done for Preparation of students
list, Preparation of tine table, Coding
and decodi ng of answer books ,
Preparation of exam ners/reviewers

mar ks

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

BA BA BA- SEK 01/ 07/ 2019

Vi ew Upl oaded File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization

BA Soci ol ogy, 01/ 07/ 2019 OE-C3 01/ 07/ 2020
Econonmi cs,




Opt i onal
Engl i sh
BA SJICE 01/ 09/ 2019 CE-C4 01/ 07/ 2020
BA SEE 01/ 07/ 2020 CE-C4 01/ 07/ 2020
BA SJICE 01/ 07/ 2020 OE-C5.5 01/ 07/ 2019
BA SEE 01/07/ 2019 OE-C5. 6 01/ 07/ 2019
BA SJICE 01/ 07/ 2019 OE- C6. 7 01/ 07/ 2019
BA SEE 01/ 07/ 2019 OE-6.8 01/ 07/ 2019
Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Mat hermati cs Lab-111 29/ 06/ 2019
BA Journalism Lab-111 01/ 07/ 2019
BA Addi tional English 01/ 07/ 2019
VBC Big Data Platform 02/ 09/ 2019
BCA Pyt hon Lab 01/ 07/ 2019
BCA Pyt hon 01/ 07/ 2019
BSc Comput er Sci ence Lab - 29/ 06/ 2019

[ UNI X Pr ogramm ng
Lab
BSc Uni x Operating System 29/ 06/ 2019
and Sof tware Engi neering
MCom Busi ness Marketing 02/ 09/ 2019
MCom Basi cs of Monetary 02/ 09/ 2019
System
Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA SEE 01/ 07/ 2020
BA SJICE 01/ 07/ 2019
BA SIK 01/ 07/ 2019
BCA BCA 01/ 07/ 2019
BCom BCoM 01/ 07/ 2019
BSc BSc 01/ 07/ 2019
BSc PCM 01/ 07/ 2019
BSc PVE 01/ 07/ 2019
BSc CBz 01/ 07/ 2019
BSc PMCs 01/ 07/ 2019
BA SEK 01/ 07/ 2019




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Tally with GST 9.0 01/07/ 2019 30
Cl oud Computi ng 01/ 07/ 2019 78
Phot ogr aphy 01/07/ 2019 24
Gandhi and Soci al 01/ 07/ 2019 51

Devel opnent
Desk Top Publication 01/ 07/ 2019 37
Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Al'l  Progranmres 466

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The questionnaire on Curricul umwas designed according to the requirenent of
all the departnents in consultation with the all the heads of the departnent
for the feedback by the | earners. Their suggestions were incorporated into the
questionnaire. The deadline was finalised. The questionnaire focused on three
i mportant aspects of curriculumcurricul um design, contenporariness of the
syl l abuses and its inplenentation, and skills identified and inparted. An
online portal was created for the purpose and the data was col lected fromthe
online portal. The link to the portal was shared with the Heads of the
Departnents. The instructions to fill the feedback formwas provided. The
col | ected feedback was consolidated and represented in a graph. The graph was
prepared for each of the 18 questions to facilitate interpretation. This
detailed report is shared with the Heads of the Departnment. It was decided that
the Heads of the Departnents would discuss it with the menbers of their
departnments. The feedback about curricul um shows that stakehol ders appreciate
the learner-centric classroons. 53 place |learner-centric classes as excell ent
and 31 of stakehol ders opine that the classroomlearning is ‘very good and
only 1 of the learners responded to the question as ‘poor’. In discussion wth
the nenmbers, three inportant areas are identified for inprovenent. It is
decided to further contenporise the teaching-Ilearning process. The first is to
expose the learners to the nost recent discussions and publications. This woul d
provide the | earner an expansive vision of academ cs and equip themw th new
skills that are pertinent for the 21st Century. Second, to provide nore




opportunities of experiential |learning and creating opportunities for |earners
to discuss the concepts/topic in the classroomthrough presentations, debates
and di scussions. Correlatively, to the query about ‘gl obal relevance of the

syl labus’, 48 of the learners categorise it as ‘Excellent’ and 19 categorise it
as ‘good’. It is decided to discuss this aspect when the academ c audit is
conducted for the year 2020-2021. Based on the feedback, it is decided to
enphasi se research. 56 say that enphasis on research is ‘excellent’ and 12 have
identified it as ‘good’. So, it is decided to introduce topics that are
research oriented and include topics that demand research skills and critical
thinking. Wth respect to the Practical conponent of the syllabus, it is seen
that about 59 of the stakeholders think that the practical conponent is
excellent. Two inportant steps are decided upon by the faculty nenbers. Since
online classes have begun, it is decided to provide the learners with online

| earni ng resources. Secondly, it is decided that across disciplines, all the
classes will be encouraged to make online presentations through PPTs, nodels
and group discussions. The report will be placed for perusal with Acadenic
Counci | and Governing Council for further suggestions.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc Chemi stry, 72 80 55
Bot any, Zool ogy

BA Soci ol ogy, 40 20 8
Journal i sm,
Opti onal
Engl i sh

BSc Physi cs, 72 72 32
Chemi stry,
Mat hemat i cs

BA Soci ol ogy, 40 20 11
Jour nal i sm
Economni cs

BA Soci ol ogy , 40 10 4
Journal i sm,
Opt i onal
Kannada

BA Soci ol ogy, 100 15 2
Econoni cs,
Opt i onal
Engl i sh

BA Soci ol ogy, 100 17 7
Econoni cs,
Opt i onal
Kannada

BSc Physi cs, 60 30 12
Mat hemat i cs,
El ectronics

BCA BCA 60 58 70

BSc Physi cs, 60 70 40




Sci enc

Mat hemat i cs,
Conput er

e

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 360 62 45 11 14

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
70 70 31 31 3 31

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentor-Mentee System To ensure that students perform academically and professionally upto their potential
through mutual support and a congenial learning environment. Each class is under the personal care of a class
teacher. Class teacher acts as a local guardian and maintains a record of all the students in the class. Class
teacher contacts the parents on regular basis and discuss the progress and problems of their ward. Student
mentoring is in vogue. Each teacher is allotted around 17-20 students for mentoring purpose. The mentee will act
as a friend, guide and philosopher of the students. Counselling is done through our own trained teachers at
NIMHANS. In addition, expert counsellors from outside are invited to counsel our students. Separate student
counseling is made through Career counseling cell for their career advancement. A team of teachers who have
undergone training at NIMHANS, Bangalore, will act as counselors. Some experts from outside are also invited
for student counseling purposes. The following are the Duties/ Responsibilities of the Mentor Mentee: 1. Duties/
Responsibilities of the Mentor: a. Introduce and discuss the concept of mentor-mentee system with the assigned
mentees. b. Call a meeting of all mentees and record necessary details in the designated form note any specific
requirements of individual students and discuss with her/him the complete schedule of future meetings. c. Keep
track of the attendance, academic performance and behavioral aspects of students by interacting with the exam
department and the hostel authorities etc. d. Support students academically and emotionally. e. Contact parents
to inform the progress of their wards,whenever required. f. Maintain a record of the progress made by the
students who have been identified as under performers and take remedial actions wherever required. g. Guide
students and arrange for remedial teaching, if required. 2. Duties/Responsibilities of the Mentee: a. Attend
meetings regularly. b. Fill personal information in the format the time of joining the mentor-mentee system. c.
Provide details of attendance, continuous assessment, term end examination, co-curricular, extra-curricular
activities to the mentor whenever asked. d. Repose confidence in the mentor and seek his/her advice whenever
required.

Number of students enrolled in the
institution

1219

Number of fulltime teachers Mentor : Mentee Ratio

70 1:17

2.4 — Teacher Profile and Quality




2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

70 70 0 8 23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA BA SEK NENRWAY, 06/ 12/ 2019 10/ 12/ 2019

BA BA- SECE WANRWAY, 06/ 12/ 2019 10/ 12/ 2019

BA BA- SICK NAREWAY, 06/ 12/ 2019 10/ 12/ 2019

BA BA- SJE NARRWAY, 06/ 12/ 2019 10/ 12/ 2019

BA BA- SICE NANRWAY, 06/ 12/ 2019 10/ 12/ 2019

BSc PCM NAREWAY, 03/ 12/ 2019 10/ 12/ 2019

BSc CBz NARRWAY, 03/ 12/ 2019 10/ 12/ 2019

BSc PVE NANRWAY, 03/ 12/ 2019 10/ 12/ 2019

BSc PMCs NAREWAY, 05/ 12/ 2019 10/ 12/ 2019

BCA BCA NARRWAY, 05/ 12/ 2019 10/ 12/ 2019

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
49 2334 2

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ncbgudi . com wp- cont ent / upl oads/ 2020/ 08/ Depar t nent wai se- PO- PSO-

CO _conpr essed. pdf

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme
Specialization

Number of
students
appeared in the

Number of
students passed
in final year

Pass Percentage




final year examination
examination

BA- SJE BA Soci ol ogy, 7 6 85.71
Journal i sm
Economi cs

BA- SJK BA Soci ol ogy, 3 3 100
Journal i sm
Kannada

BA- SECE BA Soci ol ogy, 6 5 83. 33
Economi cs,
Opt i onal
Engl i sh

BA- SEK BA Soci ol ogy, 7 6 85.71
Economi cs,
Opti onal
Kannada

BA- SJOE BA Soci ol ogy, 6 6 100
Journal i sm
Opt i onal
Engl i sh

BSC- CBZ BSc Chemistry, 51 50 98. 04
Bot any,
Zool ogy

BSC- PCM BSc Physi cs, 47 45 95. 74
Chemi stry,
Mat hemati cs

BSc- PMVE BSc Physi cs, 21 19 90. 48
Mat hemat i cs,
El ectronics

BSc- PMCs BSc Physi cs, 37 34 97.18
Mat hemat i cs,
Conput er
Sci ence

BCA BCA Conput er 51 49 96. 08
Application

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ncbgudi . com wp- cont ent / upl oads/ 2020/ 10/ SSS- Feedback-
report-19-20_ C. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency




awarded the
fellowship

Nill

NI L

0

Nill

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Ni |l NI L Nill 0

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Hi gher

Educat i on: New
Directions to Academ c
Resear ch

Worl d Environment Day Bot any 05/ 06/ 2020

The Changi ng Face of | QAC 05/ 06/ 2020
Hi gher Educati on

The Changi ng Face of | QAC 17/ 06/ 2020

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Sour abha Overal | Sour abha 10/ 02/ 2020 Cul tural
2020- St at e Sheild M ne 2020- St at e
| evel Theater | evel Theater
Conpetitions Conpetitions In
Associ ati on
wi th Bharath
Yatra Kendra
Vi ew Upl oaded File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Conput er Conmput er The i PRI MED | BM new 25/ 04/ 2019
Sci ence Lab | Science Lab Nat i onal Education |Collar Enplo
Col | ege , Bas Sol uti on yability
avangudi , Ban Private Ski ||
gal ore-04 Limted Pr ogr ame

No file upl oaded.

3.4 — Research Publications and Awards




3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Kannada

1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L 0 0

Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

El ectronics

2

Vi ew Upl oaded File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

NI L

Nill 0

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI LNI L NI L 00 Nill 0 0
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L 0 Nill 0 0
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Nill 0 0 0 0

Vi ew Upl oaded File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Bi dadai Housi ng Bi dadai Housi ng Vi j aya Bank 15000
Proj ect, Vi jaya Bank Pr oj ect Enpl oyees




View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L 0 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI AS- MAI YA
Prodi gy Fel |l owship

Nati onal Col | ege
in collaboration
wi th National
Institute of
Advanced St udi es
(NI'AS) and |yengar
f oundat i on

50

560

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
CUQ, NCC, Manoj Kumar S P Comendat i on by 1
Conmendat i on by Chi ef M ni ster of
Chi ef M ni ster of Kar nat aka
Kar nat aka
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

fell owship Rs.

50,000 to the
identified

i ndi vi dual s and

links themto
an active
ment ori ng
progr amre.

col | aborati on
wi th Nati onal
I nstitute of

St udi es (NI AS)
and |yengar
foundati on

Advanced

Fel | owshi p

agency activites activites
The progranme Nat i onal NI AS- MAI YA 50 560
offers a College in Pr odi gy

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year




Nature of activity Participant Source of financial support Duration
I nternship 1 Green renedi es 30
View File

facilities etc. during the year

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernshi p St udent Ex Green 05/ 02/ 2020 04/ 03/ 2020 1
change, I nter renedi es
nship
View File

houses etc. during the year

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
i PRI MED Educati on 25/ 04/ 2019 2019- | BM new 110
Sol ution Private Col I ar
Limted Enpl oyability Skill

Programe, the
initiative of |1BM
and Nascomm
Foundation in
association with
i Prinme Sol utions
has trained Final
year BCA and B. Sc
students in newy
ener gi ng
t echnol ogi es such
as Cloud Conputing,
Dat a Anal ytics

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2000000

2250710

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Nunber of inportant equi pnents
purchased (G eater than 1-0 | akh)
during the current year

Exi sting




View File

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsoft 9.8 Wb Ful ly 4 2004
OPAC Version. 4
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 31598 1074128 328 18675 31926 1092803
Books
45940 1587979 251 10869 46191 1598848
Ref erence
Books
Journal s 52 91200 16 25908 68 117108
CD & 342 45784 0 0 342 45784
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 02/ 07/ 2019
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 180 140 0 8 10 8 150 0
g
Added 0 45 0 0 0 0 0 0
Tot al 180 185 0 8 10 8 150 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
150 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Physi cs

http://ncbgudi .com category/ict/

4.4 — Maintenance of Campus Infrastructure




4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
53400 53400 657642 657642

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The College has ICT facilities with the latest configuration. After verifying
qguotations fromdifferent vendors, orders are placed that are approved by the
managenent. Software/ hardware updating is done regularly. The Col |l ege has a
wel | -planned 3 Floor Library covering a built-up area of about 1000 sgq. Ms,
managed by qualified Librarians, Library Assistants, and supporting staff.
Books are sel ected through recommendati ons made by the faculty advisor from
patrons, nenbers are sought for the efficient working of the library. Books are
accessed and arranged by using DDC. The college has a structured circul ation
policy effectively inplenmented. Journal s/e-consortia are subscribed through
agencies. It is approved by the principal/comrittee based on the budget
followi ng terns/conditions. Stock verification is done once a year by nenbers
appointed by the principal/library staff/verification team If a publication is
not found in 2 successive stock verifications, it is considered lost and it is
witten off by the librarian. Loss/damage of periodicals is inevitable during
postal transit. It is witten off. Mitil at ed/ damaged/ obsol ete vol unes are
witten off, with the perm ssion of the principal. Replacenent of l[ost or
damaged publications is done based on the demand for specific titles, the
nunber of copies on the shelf, content and availability of better ones. Binding
i s done whenever required for damaged/inportant books. A cal m atnosphere is
mai ntained in the library nobile phones/food/drinks are not allowed into the
i brary. Bags/personal books are not allowed. The Library is not responsible
for any personal |oss. Books are returned /renewed physically in time. Books
can be taken out only after it has been issued formally. Sports facilities-to
strengt hen sports/ganes/cultural activities, the college has a GYM covering a
built-up area of about 60 sq. Ms. Shuttle badm nton, chess, caromfacilities
are provided. The National College Gound is used for NCC/ NSS/ Sports events.
Coaches are appointed to train students. The Advisory Committee gives advice on
sports matters that is followed. In order to encourage sports, students cone
t hrough recomendati ons that are approved by the principal/nmanagenent. Fee
concession is given for national/international |evel participants approved by
the committee. Sports Facilities are provided to the staff under the guidance
of the Physical Education Director. The Coll ege has one auditorium (state of
the art) Logbooks are nmintained and prior intimtion/pernission is required
for using it. The person-in-charge will take care of the arrangenents, once
booked. The Electrician and the Systemin charge take care of updating it. It
is painted and updated regularly.

http://ncbgudi.com/wp-content/uploads/2021/05/Maintenance-Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Endownent Pri ze 156 544325
frominstitution Donati on




Fi nanci al Support
from O her Sources

a) Nati onal

SC/ ST/ 0BC

325

1185533

b) I nt ernati onal

NI L

0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Bri dge Course 02/ 07/ 2019 430 NCB
Renedi al Coachi ng 02/ 01/ 2019 1500 NCB
Per sonnel 02/ 07/ 2019 1071 NCB
Counsel i ng and
Ment ori ng
Language Lab 02/ 07/ 2019 394 Dept of Engli sh,
NCB
Soft Skills 02/ 01/ 2020 220 NCB
Devel opnent
Yoga And 02/ 07/ 2019 430 Depart nment of
Medi tation Sports, NCB

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 PGCET 227 236 36
coachi ng and
Car eer
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
10 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
| NFOSYS/ W 56 36 -- 0




PROQ TCS/ JUNI
PER NETWORK/
CAP-
GEM NI/ LT
| NFOTECH
HGS
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 BSc- PCM The MSc in
Mat hemat i cs Nat i onal Mat hemat i cs
Col | ege, Aut
ononous, Jaya
nagar a,
Bengal uru
2019 1 BSc- PCM CGovt First MSc in
Mat hemat i cs G ade Mat hemat i cs
Col | ege,
Bengal uru
2019 2 BSc- PME Physi cs I ndi an Msc in
Acadeny Physi cs
Col | ege,
Bengal uru
2019 1 BSc- PCM Physi cs Bangal ore Msc in
Uni versity Physi cs
2019 1 BSc- CBZ Chemi stry Mysore VSc-
Uni versity Organi c
Chensitry
2019 1 BSc- CBZ Chem stry Oxford MSc- Bi oche
Col l ege O mstry
Sci ence,
Bengal uru
2019 2 BSc- CBZ Bot any CGovt . MSCc in
Sci ence Bot any
Col | ege,
Bengal ur
2019 1 BA- SEE Econom cs Chritst MA i n
Uni versity Econoni cs
2019 2 BA- Kannada Bangal ore MA in
SECK/ SJCK Uni versity Kannada
2019 4 BSc- CBZ ZOOLOGY Bangal ore MSc in
Cty Zool ogy
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying




Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Col | ege 400
Cul tural Col | ege 400
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Gold in I nt er nat 1 Nill Nagendr a
100nt s i onal 19NCBA3010 G
athletics
2019 Gold in Nat i onal 1 Ni Tl
Kar at e 19NCBML0O38 | Mohankumar
R
2019 Bronze Nat i onal 1 Nl
in Karate 19NCBML0O38 | Mohankumar
R
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

emai | etiquettes etc.

col | ege.

Cell, Anti-Sexual

Committee that

in the coll ege.
faculty menber

academ ¢ and enpl oyability-
fromthese specific skills,
skills like | eadership skills,
are inparted to the | earner

The institution ensures that

bot h academni ¢ and adm nistrative bodies.
set by NAAC and | QAC in selecting students to be nmenbers of the | QAC Conmitt ee.

The students are nenbers of the Committees |ike Anti-ragging comittee,
The students have a separate Cul tural

is formul ated every year that coordinates with the Cul tural
The Student’s Cul tural

Har assnment Cel | .

Committee of the Faculty nenbers.
6-8 students who are in charge of organising and conducting cul tural
There is also a theatre commttee which actively supports
They play an inportant

of English. They organi se novi e shows,

education courses offered by the departnents.
i nportance of experiential
nunber of opportunities to practice the skills they acquire.

participatory community is built for the learners in various activities of the
representation is included in

Institution follows the stipulation

i n-charge of Theatre Activities.

organi sing the inter-class Drama Conpetition held every year.
League is a literature Club is run by the | earners of Undergraduate Departnent
Literature Quiz Conpetition and Poetry

| ear ner -

The institution practices the mssion statenent of providing equal
to the |l earners by enpowering themw th many skills requisite to neet the
demands of the twenty first century academ cs and enpl oynment opportunities.
curricul um desi gned by each departnment ensures that the |earners acquire skills-
rel evant to the discipline they have chosen.
the institution ensures that generic skills or

conmmuni cati ve conpetency,
in various add-on and val ue

t echni cal

opportunity

The

Apart
life
skills,

The institution understand the

| earning. Thus the learners are provided with a
So, a

Wwmen’ s

Commi ttee conprises of

The

progr ams

role
Literary




Readi ng Sessions. The Science Forum conducts Intercollegiate *Science |ecture
competition’ for learners. This is an academ c endeavour. The | earners present
| ectures on a given/a chosen topic to an audi ence that includes advanced
| earners and begi nner |earners. The faculty nenbers-internal and external- are
panel | i sts who decide the quality of content and adjudge the w nner. The
various sports activities organised by the Departnent of Sports ensure that the
participants practice the spirit of sportsmanship. The | earners are encouraged
to take part in nmultiple sporting activities. The NSS wing of the Institution
actively engages in providing the participants with an opportunity to engage in
community service. This is helps themto be enpathetic | eaders. NCC wi ng of the
college is very successful in inmbibing the spirit of discipline.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

1560000

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Keeping in view the vision of pronoting the ideals of Secul arism Humani sm and
Scientific spirit and inparting val ue based hi gher education, the Managenent
has involved a systemof participation of the faculty menbers as

representatives in the Governing Council, Managing Conmittee, College Council
St andi ng Council, |1 QAC and other significant Statutory Bodies and Committees.
The Hon. Menbers of the Managenent are friendly and supportive as | earners,
menmbers of the teaching and non-teaching staff can easily interact with them
This is possible as the NES Ofice is situated in the same canpus. The nenbers
of the I QAC conprising of nenbers of the Managenent, faculty, alumi, office
staff and students conducts periodical neetings-twice a year and programres are
organi zed for institutionalizing quality assurance strategies. Meetings of the
sub-conmittees of | QAC are organi zed as and when the need arises. Decision
maki ng processes is organi zed and systematic. Before the beginning of the
semester, the Board of Studies is conducted by the menbers of the Departnent
and after it is approved the Head of the various Departnents discuss with the
ot her nenbers of the departnent regarding division of syllabus, |esson plan and
teaching plan in the beginning of the senmester. The Principal is in constant
touch with the nenbers of the teaching and nonteaching staff and nonitors the
academ ¢ and non-acadenic activities of the College. The Standi ng Counci
nmeeting, conprising of all the Heads of Departnents of the College, is held as
and when it is necessary and the discussions of these neetings is conveyed to
all other nenbers of the departnment. The Col | ege Council neeting consisting of
all staff nenbers is held at the beginning and end of each senester to discuss
academ c activities. The Hon. President and Hon. Secretary of NES neet all the
staff menbers during these College Council neetings and discuss the activities




t he Governing Body, Managing Conmittee,
and several Cells are |later inplenented

of the college. The suggestions given by the Hon. Menbers of NES, nenbers of

Standi ng Council, Finance Comm ttees
by the various admnistrative offices

under the dynam c | eadershi p and gui dance of the Principal.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Teachi ng and Learni ng

Until now, the faculty menbers
created a bl ended classroom Wth the
traditional nmethod of chal k-and-talk, E

resources like Ted tal ks, YouTube
academ c resources, and research
articles were utilised. Faculty nenbers
created their own e-content to create a
| earner centric classroom Learners are
encouraged to research on a topic or a
concept fromthe syllabus to acquire
better know edge. Lecture conpetitions
are organi sed to encourage academ c
presentations. Bridge course is
conducted at the beginning of the
senester. Renedial classes are
organi sed for slow | earners. Wth On-
line learning, the facilitators adopt
to e-teaching nmethods viz. E-quiz,
presentation by learners etc.

Curri cul um Devel opnent

Every departnent revises the
curriculum semester-w se to ensure
cont enporaneity of the syll abus.
Acadenic Audit held provides insightful
suggestions fromthat enriches the
curriculum The MOUs with Florida
University and IBMplays is vital in
shapi ng the curriculumto contenporary
demands of Education. The experiences
of the faculty as they attend
conferences and present papers are
reflected in creating the |earner
centric classroons. Since on-line
cl asses are held from March-2020, the
curriculumis enhanced by including
some online |earning resources. The
t eachi ng-1 earning process is changed by
i ntroduci ng many on-1line exercises for
the | earner

Exam nati on and Eval uati on

The acadeni c schedul e is designed in
consultation with the Controller of
Exam nation to ensure fair testing and
eval uation of |earners’ progress. The
Princi pal and the Exam nation Section
adheres to the structured plan provided
for conducting internal tests and




exam nation with respect to conducting
the tests and subm ssion of marks. The
End Senester results are decl ared
wi thin a week of the exam nation to
support the final year students to
apply for higher studies or to apply
for jobs. To evaluate the Il and IV
Semester | earners, the | earners were
asked to send their assignnments to the
e-link sent by the departnents.

Research and Devel oprent

The institute encourages its faculty
nenbers to take up research. The
managenent provides |eave/OOD facility
for menbers attendi ng conferences. The
publication fee paid for recognised
national/ international journals are
rei mbursed for faculty publishing
research articles. Learners are also
encouraged to participate, present
papers in conferences. They have
participated in Science Experinent
conpetitions, quiz conpetitions.
Students have won prizes. The Kannada
departnent is a research centre.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Library is conputerised and well
equi pped. It is one of the ol dest and
technol ogi cal ly equi pped libraries. A

library hour is allotted for al
classes in the tine-table. In this
hour, the | earners access the internet
in the conputer section of the library.
The spacious reference section all ows
the learners to read confortably in
this place. It is well maintained with
recent books and textbooks for the
perusal of the learner. Ten cl assroons
are provided with ICT. The Laboratories
are equi pped wi th nost recent
instrunments. In keeping with the
gl obal i sed scenario and enployability
requirenents, |earners are introduced
to digital skills.

Human Resour ce Managenent

The institution provides
opportunities for its faculty nenbers
to devel op |l eadership skills. It
i ncl udes the support staff, the office
staff, teaching faculty and the
| earners. Every nenber is involved in
the everyday responsibilities of the
institution. The sub conmttees are
actively involved in organising
activities in the college and al so
wor kshops for the students. The O fice
staff is the support system of
adm ssion and assists the exam nation
section in conducting the exam nations
snoot hl y.




I ndustry Interaction / Coll aboration

The institution has MOU with | BM
Accordi ngly, they provide 100 training
hours for the stake holders. The
institution has an active pl acenment
cell which is in continuous interaction
wi th various industries. Apart from
such direct interactions, all the
departnents ensure that the BOS has a
representative fromthe industry.
Through the industry representati ve,
the departnents ensure that the
syl l abus is contenporary.

Adm ssion of Students

The institution follows a transparent
systemof first cone, first serve
basis. The Principal. Secretary,

Col | ege Council, Heads of the
Departnment are nenbers of the adm ssion
commi ttee. Aspiring students can neet
faculty menbers and clarify their
doubts. Merit students who belong to
the econom cally backward comrunity are
gi ven possi bl e financial support. The
institution recognises the inportance
of On-line adnissions. This year,
students could avail the on-line
application option.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution plans, strategizes
and executes acadeni c and
adm ni strative devel opnent through e-
governance. The Ofice is fully
equi pped to work using e-governance
nmet hods. Student enquiries and
communi cati ons are done via college
emai |l s. The individual departnents
could al so be contacted through the
official departnent e-mails. The
exam nation systemis dependent on e-
governance viz. attendance, internal
assessnent marks, generation of hall -
tickets and the result of the End
Senester examination. Due to the
pandeni c, e-application was enabl ed.

Adm ni stration

Bio netrics is mandatory for all the
menber s- Teachi ng, non-teaching, Ofice
staff and support staff. Students’
attendance is also a part of the e-
gover nance. Edusoft is software
devel oped by the Departnment of Computer
Science. Al aspects of Interna
assessnent mar ks, attendance,
generati on of Adm ssion Ticket for the
End senester examination is supported
by edu soft. The Library too is fully




comput eri sed. |ssue of books, returns
and overdue is nanaged through e-
gover nance.

Fi nance and Accounts

The Ofice is entirely conputerised.
Al'l aspects of finances and accounts
are conputerised and well nmaintained.

Tally is used as a neans of support for
financial audit.

St udent Admi ssion and Support

St udent admi ssion is based on first-
come-first adm ssion. Merit students
are given financial assistance to pay

the college fees. Qut-station
nmeritorious boy students are al so
provi ded the hostel facility in the
canpus.

Exam nati on

The exam nation Section runs on e-
gover nance. The attendance,
invigilation schedule to be sent to the
faculty nmenbers, Admit cards for
students are all e-generated. Interna
assessnent marks, end senester marks
and results are published on the
coll ege website. It was an achi evenent
of the Exami nation Section that the End
Senester results were announced on the
Website of the Institution with a week
after the final paper was held.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Rekha Quality Audit M_A Col | ege, 1200
Datta in Institutions Aut ononous,
of Hi gher Mal | eshwar am
Lear ni ng, Bengal ur u
2019 Dr. Rekha NI RF Ranki ng NVKRV 1000
Datta —Focus on Data Aut ononous
Capturing Col | ege for
System for Wonen,
H gher Jayanagar a,
educat i onal Bengal uru
I nstitutions
2019 Dr Y C Kanal a NI RF Ranki ng NVKRV 1000
—Focus on Data Aut ononous
Capturing Col | ege for
System for Worren,
H gher Jayanagar a,
educat i onal Bengal uru
Institutions
View File




6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching

staff
2019 One day NI L 55 Nill
wor kshop 20/ 02/ 2020 |20/ 02/ 2020
on Machi ne
Lear ni ng

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP 105 01/07/ 2019 30/ 06/ 2020 7
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

70 70 34 34

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Provi dent Fund Scheme The non-teaching staff Apart fromthe
is provided for all the |are provided Casual Leave | statutory benefits, the
teachi ng nmenbers. For and Earned Leave. The institution has initiated
faculty nenbers taking up institution organises Student’s Fund. Students
research, |eave benefits free nmedi cal check-up from economi cal | ybackward
are provided. And after canps. They al so have ESI category, who are
t he successful conpletion |facility. Wnen enpl oyees neritorious, are given
of the research, an have the benefit of fee- benefit fromthis
additional salary benefit maternity | eave. fund.

is provided. Mnetary
support is provided for
attendi ng
conf erences/ wor kshops
etc. For wonen teachers,
three nonth paid
maternity |l eave is
provided as well as a
sabbati cal

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly : Regular




basis. There is a

internal financial audits are conducted on a regul ar
audit regularly. The

qualified chartered accountant who conducts financi al
docunents are well nmaintained.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Dr. Jayaseet ha 30000000 --
Premanand, USA, Snt.
Sukanya
No file upl oaded.
6.4.3 — Total corpus fund generated
000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Respecti ve Yes Pri nci pal
Subj ect - experts
Adm nistrative No Nill Yes Charted
Account ant

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

| east three) —One day in a senester, a Parent-teacher
neet is organi sed. The neet helps to the faculty nenbers to understand the many
probl ens of students and hel ps the teacher to nmentor the student. On the
occasi on of College Day, Parents are invited as Chief Guests and felicitated.
Feedback fromthe parents is obtained on a regul ar basis.

Teacher Associ ation (at

6.5.3 — Development programmes for support staff (at least three)
NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

| CT Boards are installed in ten classroons. 2. Any nenber who registers for
research will be provided additional Leave facility and the fee for Conferences
and Paper Presentations are refunded. 3. As a part of the maternity |eave
benefit, the sabbatical is enabled.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Facul ty 05/ 06/ 2020 05/ 06/ 2020 05/ 06/ 2020 100




Devel opnent
Pr ogram

2020 Worl d
Envi r onnent

Day

05/ 06/ 2020

05/ 06/ 2020

05/ 06/ 2020 50

2020 Facul ty
Devel opnent

Pr ogram

17/ 06/ 2020

17/ 06/ 2020

17/ 06/ 2020 100

2020 Savitri
Bai Phul e
Cent ennary

Cel ebrati ons

01/ 01/ 2020

01/ 01/ 2020

01/ 01/ 2020 60

2020 Facul ty
Devel opnent

Program

26/ 06/ 2020

26/ 06/ 2020

26/ 06/ 2020 100

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Ni | Ni Il Nill 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

heat er Sol ar Power and water heater plants are
installed at the top of hostel building. Capacity Usage to be added 2. Sensor-
based energy conservation: Autonmated water |level controller installed for water
not or punps. Sensor-based LED |Iight managenent features are activated in HN
Hal | , Principal chanber Conputer Laboratories Sensor-based renpte controller
AC installed. Automated switch controller in generator. 3. Biogas plant: Nl 4.
VWeeling to the Gid: Nil 5 Use of LEDs / power efficient equi pnent Use the
fans only when they are needed Unplug appliances like printers, faxes, and
chargers Turn of f unnecessary |lights and use daylight. Avoid the use of
decorative lighting Awareness anong the students and staff on energy
conservation is created by display boards at appropriate places. Switching off
all the electrical activities when they are not in use Digital Library/e-
| earning centre: Use nore of e-mail for official comrunication Cut down the use
of papers in daily life and use nore of ICT tools Use nore readout nmaterials in
soft formand reduce hard readout materials

1. Sol ar Energy and water

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Braille Yes 2
Software/facilities
Rest Roomns Yes 13
Provision for lift Yes 1200
Ranp/ Rai | s Yes 1200




Scri bes for exam nation Yes 2

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Il Nill Ni Tl 00 Ni I Nill Ni Il

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)

Ni | Nill 00

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Ni | Ni | Ni | Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

A green canpus is a cleaner, Safer and Healthier place to Live and Wrk and
al so a place where environnentally friendly practices and educati on conbine to
pronote sustainable and eco-friendly practices in the campus. Environnent
safeguarding is under way in the college canpus. The follow ng are the green
practices that are initiated in the canpus to pronbte eco-friendly practices in
the canmpus: 1. Restricted entry of autonobiles: College has taken to restrict
any vehicle entry into the canpus and specific parking area is allotted for
faculty and students. 2. Use of Bicycles/ Battery powered vehicles: Good
nunbers of students are use bicycles to reach the canpus. By using bicycles
students are contributing towards mai ntenance of greenery in the canmpus. 3.
Pedestrian Friendly pathways: Majority of the (90) students are using public
transport. Rest of the students use pedestrian friendly roads to canmpus. 4. Ban
on use of Plastic Student volunteers of NSS conducted clean and green programre
in the college canpus in order togenerate awareness about green and peacef ul
earth. The college restricts the usage of plastic bags in thecanmpus. Special
awar eness programmes were organi sed on plastic free environnent in and around
t hecanpus. Sufficient dustbins are placed in the appropriate places. 5 Geen
| andscaping with trees and plants The col |l ege canpus has trees and plants that
make the environnent carbon di oxide free. Plantation programes have been taken
up by the NSS unit for increasing the green cover in the canpus. Awareness
anong the students and staff on energy conservation is created by display
boards at appropriate places.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the practices: Service M ndedness and Transparency in Governance 1.
bj ectives of the practice: Qur Managenent is a denocratically el ected body.
Principals Secretaries of College Council and el ected teacher representatives
are the ex-officio nenbers of the Governing Council with voting rights.
President, Vice President, Secretaries, and the Treasure are all alumi and




three of themare retired staff of the college. Teachers actively participate
in the decision-naking process. Transparency is naintained at all |evels of
governance. The National Education Society of Karnataka ® ensures
decentralization of activities through a system of active participation of
menbers in various bodi es. Decision-maki ng processes are organi zed and
systematic. The decisions are given by the Hon. Menbers of NES, the nenbers of
t he Governing Body, Managi ng Conmittee, Standing Council, Finance Conmittee,
and several cells are later inplenented by the various adm nistrative offices
under the dynanic | eadership and gui dance of the Principal. 3. The Context: The
coll ege was established in 1945, in comenoration of the silver jubilee of the
Nati onal Hi gh School (Established in 1917), prinmarily cater to the students of
the National Hi gh School. It is adm nistered by the National Education Society
whi ch runs seventeen other educational institutions. Mst of them are situated
in the backward regi ons of Karnataka. The vision of the society is to provide
secul ar, val ue-based, and high-quality education at reasonabl e cost. The
coll ege since its inception has admtted students fromall sections of society
and concentrated on inparting know edge in basic Physical and Natural sciences,
Soci al Sciences, Conmerce, Electronics and Conputer science. Qur college is
contributing nmany services to society, and nost inportant of which is sending
providing a highly disciplined, know edgeabl e, and trai ned manpower. O fice
bearers of the society have been academ ci ans and nost of themare alumi of
the college. 4. The practice: The NES whi ch manages our institution consists of
a CGoverning Council consisting of 150 nenbers who include educationists, forner
faculty, emnent jurists, doctors, entrepreneurs, and adm nistrators. A
managi ng conmittee is constituted by the Governing Council. It is concerned
with the academ c activities of the college inclusive of co-curricular
activities. It is significant that the Principal and a teacher-representative
are ex-officio nenbers of the conmttee. There is a working conmttee
consisting of the Heads of all the institutions of the society and Secretaries
of the Teacher councils of the institutions. There is a coll ege counci
consisting of the all the faculty with the head of the institution as its

Chai rperson. The council is an advisory body and deals with such matters as may
be referred to it for an opinion by the Head of the institution or any other
academ c matters rai sed by the nenbers. The secretary of the college council is

the nmenber secretary who records the proceedi ng of every coll ege counci
meeting. There is a Standing Council consisting of the Heads of Departments
with the Principal as Chairperson. This council discusses and deci des the plan
of work and tinetable, preparation of Budget and such other subjects as may be
referred to it by the principal. The Managenent, in consultation with the
various adm nistrative bodies of the Managenent and col | ege, draws up a broad
perspective plan for the all-round devel opnent of the college keeping in mnd
the energing chall enges in higher education and enploynent. 5. Evidence of
Success: The college is | ooked upon as a pioneer institution in higher
education by its peers and held in high esteemfor the values it has stood for
even in the mdst of many changes that have taken place in nore than seven
decades of its existence. Qur college presents a harnonious blend of the rich
cultural heritage of ancient India and the nodern technol ogi cal progress.
Taki ng cogni zance of our unique efforts in the area of higher education in the
basi c disciplines for the multitude of poor and di sadvant aged NAAC reaccredited
the college with *A" grade in March 2012. The coll ege was al so granted
aut ononobus status in 2006. 6. Problens encountered and Recourses required:
Since the inception of the institution, NO Capitation Fee has been coll ected.
In tune with the Vision statenment, we have been collecting the fee fromthe
students at an affordable cost. Hence, the nanagenent has to nobilize funds for
the devel opnent of the institution fromdonors and alumi. This institution was
built by the sacrifice of teachers. Even to this day neither teachers are paid
any renuneration, nor do we collect any fee fromthe students in conducting the
Add-on courses , and the Language Laboratory. 6. Notes: The College has a | ong




list of donors fromall walks of life including the alumi who are willing to
donate several tinmes because of their confidence in the style of functioning of
the all the programmes of the college. Mst of them are distinguished nenbers
of the Governing Council and alummi. Title of the practices: Val ue Based
Education for Holistic Devel opnent 2. Chjectives of the practice: Since its
inception in 1945, the college has been inparting a blended |earning to its
students. Apart from academ c learning fromcomitted teachers in a congenial
at nosphere, the personality devel opnent of the |earner is given utnost
i mportance. The Col | ege has been built on the Gandhian nodel of sinplicity,
sacrifice and tolerance. Al efforts are nade to incul cate these principles in
the students. To achieve this goal, (1) Classes start with a secular Prayer and
foll owed by National Anthem (2) Annual Inter-section Drama and Miusic contests
(since 1962), (3) Devel opnent of Scientific tenper and keep abreast with | atest
devel opments in science and technol ogy, through Wekly | ectures and Mont h-1ong
| ectures in various spheres of Science through the Science Forum (since
1962), (4) Inpetus to NCC, NSS Sports-with well maintained playground, Tennis
Court, Milti-gymand i ndoor ganmes facilities. (5) Mentoring of students in the
cl assroom by cl ass teachers who act as | ocal guardians. 3. The Context: The
Col l ege Prayer, the State and National Anthem are sung by all the students and
staff in an assenbly held at 10.30a.m on every working day. Attendance to this
prayer neeting is conpul sory. Four nenbers of the faculty are in charge of this
activity. This daily ritual has been a tradition of this college fromits
i nception in 1945. This hel ps students to begin their day on a spiritual and
patriotic note creating a peaceful environnent in the college. The Science and
the Social Science Foruns are functioning under the aegis of the college and
hold four lectures in a nonth. They are delivered by | eading science experts
and social scientists on topics of current inportance. This hel ps the students
and faculty to update their know edge. The Bangal ore Sci ence Forum (R )was
established in 1962 with a well-defined objective to popul ari ze sci ence and
pronote scientific tenper anong students, faculty, and the general public. The
Forum has so far conducted 2799 |ectures and 734 Fil m shows on every Wdnesday
wi t hout any break. Various |lectures are arranged on different topics by em nent
scientists and acadenmicians. In addition to this every year in the nonth of
July, from1lst to 31st Science Festival is celebrated. The 40th Sci ence
Festival was successfully conducted in July 2019. The invited speakers are from
reputed institutions at State |evel, National |evel, and International |evel.
4. The Practice: It is unique that popular |ectures are organized on Basic and
Appl i ed Subjects by reputed Scientists and technol ogi sts on every Wednesday at
6 pm Students, teachers and general public keenly participate in these lecture
progranmes. Screening of Film Shows on science subjects is another unique
feature. Wth the introduction of Inter-Section Drama Conpetition in the
coll ege, the National College H strionic Club cane into existence. It is hard
for anybody to speak of nodern theatre in Karnataka wi thout referring to the
National College Hi strionic Club. The contribution of the National College
H strionic Club is huge to the nodern theatre in Karnataka. Later Hi strionic
club turned into “Ranga Prayogashal e”. The Gandhi - Nehru Rangamandira, the
encl osed audi torium of the college has been the centre of theatre activities in
the city even this today.. 5. Evidence of Success: a. “Jawaharlal Nehru
Nati onal Award” for popul arizing science and for pronmoting scientific tenper.
b. National Award for popul arization of science by the National Council for
Sci ence and Technol ogy, Government of India. c. One of the hallmarks of the
forumis that every year from1lst July to 31stJuly a Month-1ong Science
Festivalis celebrated. 6. Problens encountered, and Recourses required: It is a
chal  enging task to continue to conduct |ectures and film shows every Wednesday
wi thout a break due to financial constraints. Em nent scientists and great
personalities have delivered 2799 | ectures. Fixing such reputed persons has
been a hercul ean task. Alummi and distingui shed scientists have been donating
to the Forumto conduct science |ectures programmes, but it is found




i nsufficient.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p://ncbgudi . com wp- cont ent / upl oads/ 2020/ 11/ Best - Practi ces_conpr essed. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness Spirit of Self-sacrifice and Social service |
Shraddah hi Paramagathihi || (Dedication is the neans to achieve the ultinmate
goal) Vision The Institution ains at pronoting the ideals of Secularism
Humani sm and Scientific spirit enshrined in the Constitution of |India and
i nparting val ue- based hi gher education to one and all at a reasonabl e cost.
M ssion To realize the vision, our college: ¢ Inparts val ue-based education
with a |ong-term perspective. ¢ Develops in the students a spirit of social
service and a concern for the |l ess fortunate people in the society. ¢ Updates
the curriculumperiodically to enable the students to prepare for a career or
further studies. ¢ Arranges a series of classroomsem nars and workshops based
execution to prepare students for the inpending conpetition. ¢ Visits to the
library and access of internet helps to know about the latest trends in
technol ogy and many novel applications. ¢« Usage of ICT infrastructure to
prepare conputer aided teaching and learning material. ¢ Conduct of Sports to
students to make them strong physically and nentally which indirectly helps to
inprove the learning skills. ¢ Conduct of add on courses |ike Soft Skill
Spoken English to acquire additional know edge ¢ Conduct of coaching cl asses
hel ps the students to inprove skills to face conpetitive exam nations. Conduct
of remedi al classes and special classes for slow |l earners so as to inprove the
| earning skills of the student. Deputation of students to conferences, semnars
and wor kshops which in turn helps the students to acquire paper presentation
/ preparation, conmmunication and event participation skills. The college has
been built on the Gandhian nodel of sinplicity, sacrifice and tol erance. Al
efforts are made to inculcate these principles in the students. The uni que
feature of the institution is that it is built on ‘Secular’ and ‘Denocratic’
principles. W are proud that the institution is nmanaged by emn nent
personalities who have either been former students or nmenbers of our faculty.
There is no political |eader or pontiff in the managenment. Since its inception
the coll ege has grown enornously becom ng synonynous with “Val ue Based Hi gher
Education” synmbolizing all the values of the National Education Society,
founded by nen of vision with rare commtnent to the nation building. The
college in its seven decades of existence has richly contributed to the overal
devel opnment of the society. The college can pride itself in having produced not
only nmeritorious professionals but also able administrators and nmen of science

wi th inpeccable noral fiber in them In addition, the college has produced

fanmous theatre personalities Iike Dr. Vishnu Vardhan, Sri. C. R Simha and sports

personalities like Sri. Anil Kunmble, Sri. B.S Chandra Shekar, Sri. E. Prasanna

and many nore. The col |l ege has been hallowed by the visits of great |eaders

i ke Mahat ma Gandhi endeavors relentlessly to pronote the ideals of secularism

humani sm and scientific spirit enshrined in the Constitution of India. To build
the nationalistic spirit and character anong the students, the college has

forned the Gandhi Study Circle with its varied activities.

Provide the weblink of the institution

http://ncbgudi . con wp-cont ent / upl oads/ 2020/ 11/ 1 nstitutional -
Di stinctiveness_conpressed. pdf

8.Future Plans of Actions for Next Academic Year




e The National College Basavanagudi al ways enbraces new devel opnments in
education sector. The college plans to have an artificial intelligence |aboratory
in our prem ses. Through this | aboratory we are planning to provide 2hours of Lab
wor k per week for students of all discipline at the first instance. Later the
same coul d be increased. ¢ The Coll ege Plans to propose starting of the courses
in Cyber physical Systens. The College is planning technology for innovation Hub
under the National M ssion of Industries Cyber Physical systens (NM CPS). W hope
to work in the follow ng donmain areas. 1. Artificial Intelligence and nachi ne
| earning. 2. Technologies for 0T and I DE, Sensors, Activation and Control. 3.
Dat a Banks and Data Services, Data Analysis. 4. Robotics and automation systens.

e Cyber Security and Cyber Security for Physical Infrastructure. Through this
centre we plan to achieve greater integration of education with technol ogy,
thereby we plan to increase our efficiency in both teaching |earning. Further
this will enable our students better enploynment opportunity.




